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Resumen

El objetivo de la presente investigacion fue determinar la influencia del liderazgo
directivo en el desempefio docente y administrativo del Instituto Superior
Tecnoldgico Publico “Ciro Alegria Bazan”, Chepén. El tipo de investigacion cientifica
es explicativa, con disefio no experimental, transversal, correlacional causal
comparativa. Se aplico un cuestionario de 20 item valido y confiable (alfa de
Cronbach = 0,947), de manera presencial a una muestra no probabilistica de 91
estudiantes. A partir de la prueba de Kolmogorov - Smirnov, se observd que los
datos de ambas variables provienen de una distribucion normal, pues el p-valor (p
= 0,200) es mayor al nivel de significancia, luego se empleé la prueba paramétrica
del coeficiente de correlacion de Pearson, determinando una relacion moderada
directa entre el liderazgo directivo y el desempefio docente y administrativo,
significativa al 1%. Conclusiones: existen relaciones moderadas directas, todas
significativas al 1%, en la cual se determiné la influencia moderada positiva y
significativa del liderazgo directivo y sus dimensiones con el desempeiio docente y
administrativo. En efecto, la variable liderazgo directivo explica el 21,5% de la

variabilidad del desempefio docente y administrativo del instituto mencionado.

Palabras clave: Liderazgo, administrador de la educacion, influencia, rendimiento

de la educacion.
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Abstract

The objective of this research was to determine the influence of managerial
leadership on the teaching and administrative performance of the Higher Public
Technological Institute "Ciro Alegria Bazan", Chepen. The type of scientific research
is explanatory, with a non-experimental, cross-sectional, causal-comparative
correlational design. A valid and reliable 20-item questionnaire (Cronbach's alpha =
0.947) was applied in person to a non-probabilistic sample of 91 students. From the
Kolmogorov - Smirnov test, it was observed that the data of both variables come
from a normal distribution, since the p-value (p = 0.200) is greater than the level of
significance, then the parametric test of the coefficient of Pearson's correlation,
determining a direct moderate relationship between managerial leadership and
teaching and administrative performance, significant at 1%. Conclusions: there are
direct moderate relationships, all significant at 1%, in which the positive and
significant moderate influence of managerial leadership and its dimensions with
teaching and administrative performance was determined. Indeed, the managerial
leadership variable explains 21.5% of the variability of the teaching and

administrative performance of the aforementioned institute.

Keywords: Leadership, education administrator, influence, Influence, education

performance.
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