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ABSTRACT

The overall objective research was the relationship between mode of contracting
and job satisfaction of workers of the Provincial Municipality of Moyobamba, 2016.
The research was correlational descriptive-type, developed on a sample of 163
workers of the Provincial Municipality Moyobamba who are currently employed in
the methods of DL 276, DL 728 and DL 1057. technical expert judgment was used
for the validation and reliability of the instruments for gathering information. The
instruments used were the techniques of documentary and survey analysis. The
data were processed using inferential statistics. To determine the relationship
between variables (general hypothesis) the “Z" test was used to demonstrate an

association between variables when one values depend on the values of another.

The results of the research highlights that the perception of the workers of the
Provincial Municipality of Moyobamba on whether they agree with the Labor forms
or arrangements in which they are currently was: 34% are in disagreement, 13 %
somewhat disagree, 31% partially agree and 22% agree. And the level of job
satisfaction of workers of the Provincial Municipality of Moyobamba was: 47% have
an average job satisfaction, 31% low job satisfaction and 22% high job satisfaction.

The main conclusion is that there is a relationship between variables as the result
of the statistical z was 120.79 which is greater than 1.96. In this sense, the null
hypothesis is rejected and it is accepted that there is relationship between the

variables under study and is significant.
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