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RESUMEN

La presente investigacion de tipo correlacional, buscé establecer la
existencia de la relacion entre la gestion educativa del director y el clima
institucional de la Institucion Educativa N° 0116 “Abraham Valdelomar” de la
UGEL 05 SJL/EA, 2012; y para establecer esta relacion se recogi6 informacion
de la muestra representativa a través de cuestionarios con escalas tipo Likert

de cada variable.

La poblacién de estudio fue constituida por todo el personal Directivo,
docente, administrativo de la Institucion Educativa N° 0116 “Abraham
Valdelomar” en un total de 102 personas; de donde se obtiene una muestra de
80 personas. Esta muestra es representativa porque se ajusta al tamafio que
se requiere, pues equivale al 82.47%, porcentaje requerido y obtenido a traves
de la Férmula sefialado por Esquivel, J. (1998) en su Libro titulado “Cdémo

elaborar el proyecto de tesis”. Lima 1998 p. 171.

Procesado los datos se obtiene que la variable, denominado gestion
educativa del director, ha obtenido el 42.5% del puntaje total, lo que significa
nivel regular de aceptacion al modelo de gestion que se desarrolla en la
mencionada Institucion Educativa y de la misma forma, la variable clima
institucional ha obtenido el 47.75% del puntaje total, lo que significa también

nivel regular la forma de convivencia y relacion interpersonal.

Las conclusiones que se obtiene de esta investigacion es, que existe un
nivel de relacion directa positiva entre la gestion educativa del director y el
clima institucional, en Institucion Educativa N° 0116 “Abraham Valdelomar” -
UGEL 05 San Juan de Lurigancho — El Agustino en el afio 2012; es decir, a
una regular gestion educativa del director, regular clima institucional o

convivencia.

Palabras claves: Gestibn educativa, gestidén institucional, gestion

pedagdgica, clima institucional.



ABSTRACT

This correlational research, sought to establish the existence of the relationship
between educational management director and the institutional climate of
School No. 0116 "Abraham Valdelomar" of UGEL 05 SJL / EA, 2012, and to
establish this relationship of information collected through representative

sample surveys with Likert-type scales for each variable.

The study population consisted of all managers, teachers, administrators of
School No. 0116 "Abraham Valdelomar" in a total of 102 people, from which a
sample of 80 people. This sample is representative because it adjusts to the
size required, equivalent to 82.47%, which is required and obtained through the
formula reported by Esquivel, J. (1998) in his book entitled "How to develop a
thesis project.” Lima 1998 p. 171.

Processed data is obtained that the variable called educational management
director, has won 42.5% of the total score, which means regular level of
acceptance to the management model is developed in that educational
institution and in the same way, Variable institutional climate has obtained
47.75% of the total score, which means regular level also shape coexistence

and interpersonal relationship.

The conclusions obtained from this research is that there is a direct positive
relationship between educational management director and the institutional
environment in educational institution No. 0116 "Abraham Valdelomar" - UGEL
05 San Juan de Lurigancho - The Augustinian in 2012, that is, to a regular

educational management director, regular institutional climate or cohabitation.

Keywords: educational management, institutional management, learning

management, institutional climate.
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