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RESUMEN

Frente a las dificultades identificadas en las competencias docentes en una
Institucion Educativa de Chiclayo, nos planteamos como objetivo, proponer una
estrategia metodologica de sistematizacion de buenas practicas pedagogicas que
optimice el desempefio docente. La presente investigacion se enmarco en el
enfoque cuantitativo, de tipo descriptivo proyectivo, con disefio no experimental
transeccional, cuyo instrumento de recojo de informaciéon fue aplicado a 86
docentes del nivel secundario de la EBR para medir el nivel del desempefio
docente y sus cuatro dimensiones que lo conforman; los principales hallazgos
encontrados es que el 60 % de docentes se ubicaron en el nivel eficiente, el 35 %
en nivel regular y 5 % en nivel deficiente. Se concluye que aun, mostrando
mayoritariamente un nivel del desempefio eficiente, sin embargo, el 40 %
ubicados entre el nivel deficiente y regular, encierran deficiencias particulares
inherentes a sus competencias profesionales para la mediacion y evaluacion de
los aprendizajes, y preferentemente en la reflexion de su practica pedagdgica;
logramos sistematizar las bases epistemoldgicas y metodoldgicas para sustentar
la propuesta y disefiarla, para luego ser validadas por el juicio de expertos; estos
hallazgos justificaron la implementacion de la propuesta como util, consistente y

pertinente para optimizar el desempefio docente.

Palabras clave: Desempefio docente, evaluacion, mediacién, planificacion

y reflexion docente.
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ABSTRACT

Faced with the difficulties identified in teaching competencies in an Educational
Institution in Chiclayo, our objective is to propose a methodological strategy for
the systematization of good pedagogical practices that optimizes teaching
performance. The present research was framed in the quantitative approach, of a
projective descriptive type, with a non-experimental transectional design, whose
information collection instrument was applied to 86 teachers at the secondary level
of the EBR to measure the level of teaching performance and its four dimensions
that it's conformed; The main findings found are that 60% of teachers were at the
efficient level, 35% at the regular level and 5% at the deficient level. It is concluded
that even though the majority show an efficient level of performance, however,
40% located between the deficient and regular level, contain particular
deficiencies inherent to their professional competencies for the mediation and
evaluation of learning, and preferably in the reflection of their pedagogical
practice; We managed to systematize the epistemological and methodological
bases to support the proposal and design it, to then be validated by the judgment
of experts; These findings justified the implementation of the proposal as useful,

consistent and relevant to optimize teaching performance.

Keywords: Teaching performance, evaluation, mediation, planning and teaching

reflection.
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