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Resumen

Se realiz6 un estudio de tipo aplicada, nivel descriptivo y de disefio no experimental
en los trabajadores de la empresa Marcan, Lima Norte, afio 2017, con el objetivo
de conocer qué relacion existe entre la motivacion y el desempefio laboral de los
trabajadores. Se aplicO una encuesta de 18 reactivos, en 37 trabajadores
seleccionados por muestreo no probabilistico. Se evalu6 la normalidad de las
variables y dimensiones con la prueba de Shapiro, y se realiz el analisis inferencial
mediante la correlacion de Spearman. Se concluye que no existe relacion entre las
variables motivacion y desempefio laboral (p>0.05, n=37). No existe relacion entre
la motivacion intrinseca y el desempefio laboral 2017 (p>0.05, n=37). No existe
relaciéon entre la motivacion extrinseca y el desempefio laboral (p>0.05, n=37). Se
recomienda profundizar aiin mas acerca de las variables que se ha estudiado en la

presente investigacion con un tamafio de muestra mayor.

Palabras claves: Motivacién, Motivacidn extrinseca, Desempefio laboral, Peru,

Motivacién intrinseca, Tipo aplicada, nivel descriptivo, disefio no experimental.
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ABSTRACT

A study of applied type, descriptive level and non-experimental design was carried
out in the workers of the company Marcan, Lima Norte, 2017, with the objective of
knowing what relationship exists between the motivation and the work performance
of the workers. A survey of 18 items was applied, in 37 workers selected by not
probabilistic sampling. The normality of the variables and dimensions was evaluated
with the Shapiro test, and the inferential analysis was performed by means of the
Spearman. It is concluded that there is no relationship between the motivation and
work performance variables (p> 0.05, n = 37). There is no relationship between
intrinsic motivation and labor performance 2017 (p> 0.05, n = 37). There is no
relationship between extrinsic motivation and work performance (p> 0.05, n = 37).
It is recommended to go further into the variables studied in the present study with

a larger sample size.

Keywords: Motivation, extrinsic motivation, work performance, Peru, intrinsic

motivation, applied type, descriptive level, non-experimental design.
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