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Resumen

La investigacion tuvo como objetivo general determinar la relacion de la
comunicacion organizacional con el desempefio laboral del area Estadistica e
Informética del Hospital Sergio Bernales Comas — 2016, se tomd una poblacion
censal de 30 trabajadores del éarea Estadistica e Informatica del Hospital Sergio
Bernales Comas — 2016, siguiendo el criterio establecido para su recoleccion, se
procesO mediante el uso del SPSS 22 y dio como resultado que la relacién de las
dos variables es positiva considerable por lo tanto se relaciona en gran medida el
desempeiio laboral de los trabajadores del area Estadistica e Informatica del

Hospital Sergio Bernales Comas .

Palabras claves: comunicacion, comunicacion organizacional, desempefio

laboral.

Abstract

The general objective of the research was to determine the relationship between
the organizational communication and the labor performance of the Statistical and
Informatics area of the Hospital Sergio Bernales Comas - 2016, a census
population of 30 workers was taken from the Statistical and Informatics area of the
Hospital Sergio Bernales Comas - 2016 , Following the criterion established for its
collection, was processed through the use of SPSS 22 and resulted in that the
relationship of the two variables is positive, therefore it is related to a great extent
the labor performance of the workers of the Statistics and Informatics area Of the

Hospital Sergio Bernales Comas.

Key words: communication, organizational communication, job performance.
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