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RESUMEN

La presente tesis tuvo como objetivo general determinar la relacion entre la
gestion por competencias del talento humano y el desempefio laboral de los
transportistas en la Empresa De Transportes Martinez E.l.LR.L. - Los Olivos -
2016. Para lo cual, se realiz6 una investigacion de tipo aplicada, de disefio no
experimental de corte transversal y de nivel descriptivo correlacional. Se realizé
un censo a 70 transportistas de la Empresa De Transportes Martinez E.Il.R.L. Los
datos obtenidos por los instrumentos de medicion fueron debidamente
procesados en el programa estadistico “SPSS Statistics Version 22”. Mediante el
cual se concluyé que existe una relacion del 73,6% entre la gestion por
competencias del talento humano y el desempefio laboral a un nivel de

significancia del 0,000.

Palabras claves:

Gestion por competencias del talento humano y desempenio laboral.



ABSTRACT

This thesis had as general objective to determine the relationship between
competence management of human talent and job performance of carriers in the
carrier Martinez E.l.LR.L. - The Olivos - 2016. For that, type applied research,
experimental design non cross-sectional and correlational descriptive level was
performed. A census was carried out at 70 Carriers transport company Martinez
E.l.LR.L. The data obtained by the measuring instruments were duly processed in
the statistical program "SPSS version 22". Whereby it was concluded that there is
a relationship of 73.6% between competence management of human talent and

job performance at a significance level of 0,000.
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Competency management of human talent and job performance.



