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RESUMEN

El presente trabajo de investigacion tuvo como objetivo determinar la relacion entre la Seleccion
de Personal y el desempefio laboral en los docentes, de la Universidad de Lima Norte, Los Olivos
2018., se utilizaron las teorias de Franklin, Enrique y Krieger para la seleccion de personal debe
asimismo el autor Chiavenato I. Sefiala que el desempefio laboral es la eficacia del personal que
trabaja dentro de las organizaciones la cual es necesaria para la organizacion. Teniendo dos
variables para mi investigacion SELECCION DE PERSONAL y sus dimensiones caracteristicas
del puesto a cubrir, caracteristica de la empresa y caracteristica del postulante ;como en la variable
2 DESEMPENO LABORAL con las dimensiones factores actitudinales y factores operativos. El
tipo de investigacién es de enfoque cuantitativo, tipo aplicada, con un descriptivo correlacional con
una poblacién censal evaluados con un cuestionario con un nivel satisfactorio a través de la prueba
estadistica de Rho Spearman con un coeficiente de 0.599, estos resultados nos muestran de que
efectivamente existe relacion entre seleccion de personal y desempefio laboral. Finalmente se
concluye que se determina la relacion directa de la seleccion de personal con el desempefio laboral

desde la perspectiva de los docentes de la Universidad de Lima Norte.

Palabras claves: Seleccién, desempefio laboral, eficacia y actitudes.
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ABSTRACT

The objective of this research work was to determine the relationship between Personnel Selection
and work performance in teachers, from the University of Lima North, Los Olivos 2018., Franklin,
Enrique and Krieger theories were used for the selection of Staff also owes the author Chiavenato
I. He points out that job performance is the effectiveness of the staff working within organizations
which is necessary for the organization. Having two variables for my research PERSONNEL
SELECTION and its characteristic dimensions of the position to be filled, characteristic of the
company and characteristic of the applicant; as in variable 2 LABOR PERFORMANCE with the
dimensions attitudinal factors and operational factors. The type of research is quantitative approach,
applied type, with a correlational descriptive with a census population evaluated with a
guestionnaire with a satisfactory level through the Rho Spearman statistical test with a coefficient
of 0.599, these results show us that indeed There is a relationship between personnel selection and
work performance. Finally, it is concluded that the direct relationship between the selection of
personnel and work performance is determined from the perspective of the teachers of the

University of Lima North.

Keywords: Selection, work performance, efficiency and attitudes.
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