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RESUMEN

La presente investigacion tuvo como objetivo general establecer la relacion entre el
liderazgo directivo y clima institucional en la 1.LE. N° 0238 “Manco Capac” - centro
poblado de Incaico, Bellavista — 2019. Se realiz6 un estudio de tipo no experimental a
nivel descriptivo correlacional, con una muestra conformada por 14 docentes; a quienes se
aplico dos instrumentos mediante una encuesta, para recabar su opinion sobre el liderazgo
directivo y el clima institucional. Los datos fueron procesados a través de Microsoft Excel
y el SPSS. Para el andlisis, se utiliz técnicas estadisticas descriptivas. Los resultados
descriptivos indican que el nivel de liderazgo directivo es regular segin el 36% de
apreciaciones de los encuestados; asimismo, el clima institucional también se encuentra en
el nivel regular, segin el 51% de opiniones. Consecuentemente, ambas variables estan
directamente correlacionadas. Por tanto, se concluye que, existe una correlacion alta
positiva entre las variables liderazgo directivo y clima institucional, con coeficiente de
correlacion de Pearson de (0.885). Ademas, el coeficiente de determinacion de (0.785)

explica que el 78.5% del clima institucional es influenciado por liderazgo directivo.

Palabras claves: Liderazgo directivo, clima institucional, relaciones humanas,

comunicacion.



ABSTRACT

The purpose of this research was to establish the relationship between managerial
leadership and institutional climate in the L.LE. N ° 0238 “Manco Capac” - centro poblado
de Incaico, Bellavista - 2019. A non-experimental study was carried out at a correlational
descriptive level, with a sample made up of 14 teachers; to whom two instruments were
applied by means of a survey, to obtain their opinion on the leadership leadership and the
institutional climate. The data was processed through Microsoft Excel and the SPSS. For
the analysis, descriptive statistical techniques were used. The descriptive results indicate
that the level of leadership leadership is regular according to 36% of the respondents'
opinions; also, the institutional climate is also at the regular level, according to 51% of
opinions. Consequently, both variables are directly correlated. Therefore, it is concluded
that there is a high positive correlation between the variables leadership leadership and
institutional climate, with Pearson's correlation coefficient of (0.885). In addition, the
coefficient of determination of (0.785) explains that 78.5% of the institutional climate is

influenced by directive leadership.

Keywords: Leadership leadership, institutional climate, human relationships,

communication.
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