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RESUMEN
Como objetivo general del presente estudio fue determinar la relacion existente entre el
Bienestar psicologico y desempefio docente en la I.E. San Luis Gonzaga, SIM, 2019. La
metodologia de estudio de enfogie cuantitativo, de tipo basico, disefio no experimental
correlacional, y de corte transversal. La poblacion conformada por 90 docentes, y la
muestra censal. La tecnica empleada fue la encuesta y los instrumentos utilizados fueron
dos cuestionarios validados y confiables, y para reafirmar la validez de los instrumentos
se empleo el juicio de expertos y la confibilidad mediante prueba piloto a 30 docentes,
obteniendose un puntaje de alfa de Cronbach de ,916 para la escala de Bienestar
Psicologico y un puntaje de alfa de Cronbach de ,858 la escala Desempefio Docente, lo
cual indica una excelente confiabilidad. Se concluye que la variable bienestar
psicolégico, del total de los docentes encuestados, el 86% obtienen un nivel alto y el
13% un nivel medio. La mayoria de los docentes presentan un nivel alto. Respecto a la
variable desempefio docente, del total de docentes encuestados el 77% de los docentes
alcanza un nivel alto y el 23% obtienen un nivel medio. La mayoria de los docentes
presentan un nivel alto. Y los resultados del coeficiente de correlacion Rho de
Spearman, entre las variables bienestar psicologico y desempefio docente, es ,575 lo que
indica correlacion positiva y moderada entre las variables estudiadas. Y la significancia

de p-valor =,000 que es menor a a=,05 por lo cual se rechaza la hipotesis nula.

Palabras claves: Bienestar, psicologia, desempefio, docente.



ABSTRACT
As a general objective of the present study, it was to determine the relationship between
psychological well-being and teaching performance in the I.E. San Luis Gonzaga, SJM,
2019. The study methodology of quantitative, basic type, non-experimental
correlational design, and cross-sectional design. The population consists of 90 teachers,
and the census sample. The technique used was the survey and the instruments used
were two validated and reliable questionnaires, and to reaffirm the validity of the
instruments, the judgment of experts and the reliability were used by means of a pilot
test to 30 teachers, obtaining a Cronbach's alpha score of, 916 for the Psychological
Wellbeing scale and a Cronbach's alpha score of, 858 the Teaching Performance scale,
which indicates excellent reliability. It is concluded that the psychological well-being
variable, of the total number of teachers surveyed, 86% obtain a high level and 13% a
medium level. Most teachers have a high level. Regarding the variable teaching
performance, of the total number of teachers surveyed, 77% of teachers reached a high
level and 23% obtained a medium level. Most teachers have a high level. And the
results of Spearman's Rho correlation coefficient, between the variables psychological
well-being and teacher performance, is 575, which indicates a positive and moderate
correlation between the variables studied. And the significance of p-value = .000 which

is less than o = .05, so the null hypothesis is rejected.

Keywords: Well-being, psychology, performance, teacher.
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