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Resumen 
 

La trabajo investigación tiene como objetivo: Determinar la relación entre la cultura 

organizacional y el desempeño laboral de los colaboradores de la Municipalidad Distrital de 

Guadalupe, 2019. El tipo de estudio que se utilizó fue correlacional – descriptivo, no 

experimental de corte transversal. Con una población de 280 colaboradores y se extrajo una 

muestra de 72 colaboradores. Los instrumentos que se utilizaron fueron dos cuestionarios y 

como técnica fueron dos encuesta conforme escala de Likert que contenía 13 ítems para la 

variable cultura organizacional y 13 para el desempeño laboral que fue adaptado de la autora 

Benancio, (2018). Se realizó un análisis estadístico Rho de Spearman lo que permitió poder 

concluir que existe una relación positiva moderada entre la cultura organizacional y el 

desempeño laboral de los colaboradores de la Municipalidad Distrital de Guadalupe, de 

acuerdo al coeficiente Rho de Spearman de 0.475 con una significancia menor de 0.05. 
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Abstract 
 

The present research aims to: Determine the relationship between the organizational culture 

and the work performance of the employees of the District Municipality of Guadalupe, 2019. 

The type of study that was used was correlational - descriptive, not experimental cross-

cutting. With a population of 280 employees that was made up of all and a sample of 72 

employees was extracted. The instruments that were used were two questionnaires and as a 

technique were two surveys according to the Likert scale that contained 13 items for the 

organizational culture variable and 13 for the work performance that was adapted from the 

author Benancio, (2018). A statistical analysis was carried out, which allowed us to 

conclude that there is a low positive relationship between the organizational culture and the 

work performance of the employees of the District Municipality of Guadalupe. According to 

the Pearson coefficient. 

 

Keywords: Organizational culture, Labor performance, Labor productivity. 
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