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RESUMEN

La presente investigacion se plantea como propdsito en determinar la relacion que
existe entre clima organizacional y Satisfaccion laboral en las Instituciones
educativas con estudiantes de los tres niveles de la provincia de Pacasmayo, 2019.
Investigacion de tipo no Experimental con disefio correlacional (Hernandez,
Fernandez y Baptista, 2014) con una muestra de ochenta docentes de tres
instituciones educativas estatales la provincia de Pacasmayo que cuentan con los tres

niveles inicial, primaria y secundaria.

Se utilizd la encuesta como una de las técnicas y como instrumento estuvo el
cuestionario, para cada variable, sustentadas tedricamente, para Clima
Organizacional Goncalvés Caligiore y Diaz (2003) y para Satisfaccion laboral
(Locke, (1976) y Robbins (1998).

Ambos cuestionarios contenian treinta items, dividido en tres dimensiones, los cuales

han sido validado estadisticamente y por juicio de expertos.

Basado en los resultados obtenidos, se puede concluir que existe asociacion
significativa entre las variables clima organizacional y satisfaccion laboral, de
acuerdo al coeficiente de correlacion Rho Spearman 0.607 que indica una correlacion
positiva moderada, con una significancia de 0,000 menor a 0,05 aceptandose la
hipotesis alterna.

Palabras clave: Clima organizacional, Satisfaccion laboral, Autonomia, Incentivos,

Reconocimiento.



ABSTRACT

This research aims to determine the relationship between organizational climate and
job satisfaction in educational institutions with students of the three levels of the
province of Pacasmayo, 2019. Non-Experimental research with correlational design
(Hernandez, Fernandez y Baptista, 2014) with a sample of eighty teachers from three
state educational institutions in the province of Pacasmayo that have the three initial,
primary and secondary levels.

The survey was used as one of the techniques and as an instrument was the
questionnaire, for each variable, theoretically supported, for Organizational Climate
Goncalvés Caligiore and Diaz (2003) and for Job Satisfaction (Locke, (1976) and
Robbins (1998).

Both questionnaires contained thirty items, divided into three dimensions, which

have been statistically validated and by expert judgment.

Based on the results obtained, it can be concluded that there is a significant
association between the organizational climate and job satisfaction variables,
according to the Rho Spearman 0.607 correlation coefficient that indicates a
moderate positive correlation, with a significance of 0.000 less than 0.05, accepting
the alternate hypothesis.

Keywords: Organizational climate, Job satisfaction, Autonomy, Incentives,

Recognition.
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