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Resumen
El objetivo principal de la investigacion es determinar la relacion entre las habilidades
directivas y el clima organizacional en docentes de instituciones educativas publicas del
distrito de Yonan -Tembladera 2019.

La primera variable se trabajé bajo el planteamientos de Vivar (2019) y las dimensiones de
acuerdo a Katz (1974) y la segunda variable, se fundamentd bajo los que menciona
Hernandez (2006) y las dimensiones de acuerdo a Litwin y Stringer (1968), con un tipo de
investigacion no experimental con disefio correlacional, de corte transversal, con una muestra
de 80 sujetos a los que se les aplicando como instrumentos dos cuestionarios uno para medir
las Habilidades Directivas Yy el otro para medir el clima organizacional, los cuales han sido

validados por juicio de expertos y estadisticamente.

De acuerdo a los resultados se puede concluir que el coeficiente de correlacion de Pearson
es R = 0.687 (existiendo una relacién directa) con nivel de significancia p = 0.000 siendo
esto menor al 5% (p < 0.05), quiere decir que la habilidad directiva se relaciona de manera
directa y significativa con el clima organizacional en los docentes de las instituciones

educativas publicas, distrito de Yonan - Tembladera 2019.

Palabras Clave: competencias, estructura , recompensa, identidad, relaciones



Abstract

The main objective of the research is to determine the relationship between management
skills and the organizational climate in teachers of public educational institutions of the
district of Yonan -Tembladera 2019.

The first variable was worked under the Katz (1974) approach and the dimensions according
to Vivar (2019) and the second variable was based on those mentioned by Hernandez (2006)
and the dimensions according to Litwin and Stringer (1968) , with a type of non-experimental
research with a correlational design, cross-sectional, with a sample of 80 subjects to which
two questionnaires were applied as instruments, one to measure the Management Skills and
the other to measure the organizational climate, which have been validated by expert

judgment and statistically.

According to the results, it can be concluded that Pearson's correlation coefficient is R =
0.687 (there being a direct relationship) with a significance level p = 0.000 being this less
than 5% (p <0.05), which means that the managerial ability It relates directly and
significantly to the organizational climate in teachers of public educational institutions,
Yonan District - Tembladera 2019.

Keywords: competencies, structure, reward, identity, relationships
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