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RESUMEN

La presente Investigacion permite identificar cdmo es la condicién laboral y cual
es el desempefio docente de las profesoras del nivel inicial. Esta investigacion
se guia por el objetivo de determinar qué relacion existe entre la condicion laboral
y el desempefio docente de las profesoras del nivel inicial de la unidad de gestién
educativa local Caraveli — Arequipa 2017.

El tipo de investigacion es no experimental con un disefio correlacional
tranversal, tomandose como poblacién a las profesoras del nivel inicial de la
unidad de gestidbn educativa local Caraveli-Arequipa, considerandose una
muestra representativa seleccionada a juicio intencional de la investigadora
conformada por 35 unidades muestrales, a quienes se aplico dos instrumentos
la ficha de escalafén de las docentes y la ficha de monitoreo al desempefio
docente 2017.

El resultado final de la investigacion, sefiala que no existe relacion entre la
condicion laboral y el desempefio docente de las profesoras del nivel inicial de la
unidad de gestion educativa local Caraveli - Arequipa 2017, estadisticamente
comprobado a través de la prueba Chi-cuadrado que alcanz6 un nivel de
significancia de 0,939 valor que es mayor al nivel de significancia propuesto igual
a 0,05.

PALABRAS CLAVE: Condicién laboral, desempefio docente.



ABSTRACT

This research allows us to identify what is the working condition and what is the
teaching performance of the teachers of the initial level. This research is guided by
the objective of determining the relationship between the working condition and the
teaching performance of the teachers at the initial level of the local educational
management unit Caraveli - Arequipa 2017.

The type of descriptive research with correlational cross-sectional design, taking as
a population the teachers of the initial level of the local educational management
unit Caraveli-Arequipa, considering a representative sample selected at the
researcher’s intentional judgment conformed by 35 sample units, to which Two
instruments were applied to the teacher's ranking card and the 2017 teacher

performance monitoring card.

The final result of the research indicates that there is no relationship between the
working condition and the teaching performance of the teachers at the initial level of
the teaching unit. local educational management Caraveli - Arequipa 2017,
statistically verified through the Chi-square test that reached a level of significance

of 0.939 value that is greater than the level of significance proposed equal to 0.05.

KEYWORDS: Working conditions, teaching performance.



