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Resumen

En la investigacion titulada “Gestion del talento humano por competencias y desempefio
laboral de los colaboradores de la Unidad de Gestion Educativa Local 02-La Esperanza,
2019, plante6 como objetivo principal determinar la relacion entre la gestion del talento
humano por competencias y desempefio laboral de los colaboradores de la Unidad de Gestion
Educativa Local 02-La Esperanza. El tipo de estudio es no experimental con disefio
correlacional de corte transversal y los métodos de investigacion aplicados fueron el
deductivo, el descriptivo; cuya muestra estuvo conformada por 38 colaboradores de la
Unidad de Gestion Educativa Local 02-La Esperanza. Se han empleado como instrumentos
para la recoleccion de datos, dos cuestionarios tipo escala Likert, los cuales se tomd una
muestra piloto de 15 participantes para realizar la prueba de confiabilidad con Alfa de
Cronbach y la validacion de contenido se hizo por 5 expertos especialistas en la materia. Los
datos recogidos se procesaron a través de la estadistica descriptiva para determinar los
niveles de cada una de las variables. Asimismo, se realiz6 la prueba de Shapiro Wilk para
determinar la normalidad de las variables, la prueba de correlacion de Rho Spearman.La
informacion se proceso a través del software de estadistica para ciencias sociales (SPSS), los
resultados son presentados en tablas y figuras estadisticas.

Finalmente se concluye que existe correlacion positiva de grado considerable muy
significativa entre las variables gestion del talento humano por competencias y desempefio
laboral de los colaboradores con Rho de Spearman equivalente a 0.611 y el p-valor
equivalente a <0.001, a un nivel de significancia del 1%. Con un grado de significacion
equivalente a 99% qued6 comprobada la aceptacion de la Hipotesis de investigacion. Asi
mismo se precisa que el nivel que predomina en la variable gestion del talento humano por
competencias es de nivel regular que representa el 92%, seguido del nivel bueno con un 8%.
En contraste con la variable desempefio laboral, el nivel que predomina es regular con 55%,
seguido del nivel bueno con 45% de la Unidad de Gestion Educativa Local 02-La

Esperanza,2019.

Palabras clave: gestion del talento humano, competencias, desempefio laboral,

trabajadores.



Abstract

In the research entitled “Management of human talent by competences and work
performance of the employees of the Local Education Management Unit 02-La Esperanza,
20197, he set as main objective to determine the relationship between the management of
human talent by competences and work performance of the employees of the Local
Educational Management Unit 02-La Esperanza. The type of study is non-experimental with
a cross-sectional correlational design and the research methods applied were the deductive,
the descriptive; whose sample was conformed by 38 collaborators of the Unit of Local
Educational Management 02-La Esperanza. Two Likert scale questionnaires have been used
as instruments for data collection, a pilot sample of 15 participants was taken to perform the
reliability test with Cronbach's Alpha and content validation was done by 5 experts
specialized in the subject. The collected data were processed through descriptive statistics to
determine the levels of each of the variables. Likewise, the Shapiro Wilk test was performed
to determine the normality of the variables, the Rho Spearman correlation test. The
information was processed through the statistics software for social sciences (SPSS), the

results are presented in tables and figures statistics

Finally, it is concluded that there is a positive correlation of considerable very significant
degree between the variables of human talent management by competencies and work
performance of employees with Rho de Spearman equivalent to 0.611 and the p-value
equivalent to <0.001, at a level of significance of 1 %. With a degree of significance
equivalent to 99%, the acceptance of the Research Hypothesis was verified. Likewise, it is
specified that the level that predominates in the variable management of human talent by
competences is of a regular level that represents 92%, followed by the good level with 8%.
In contrast to the variable work performance, the predominant level is regular with 55%,
followed by the good level with 45% of the Local Educational Management Unit 02-La
Esperanza, 2019

Keywords: human talent management, skills, job performance, workers.
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