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RESUMEN

La investigacion se centra en describer y explicar la importancia que tiene
el clima organizacional y el desempefio laboral y mas en Instituciones
Educativas como la objeto del presente studio, por su importancia en la
localidad; ya que no solo atiemde a un importante numero de estudiantes de la

localidad, sino que se trata de una Institucion Emblematica en la Region.

En cuanto a la metodologia empleada El disefio del trabajo de
investigacion corresponde al no experimental ya que la variable de estudio no
se manipuld y se realiz6 la descripcion de las caracteristicas de la misma
forma como se presentan en la realidad, ademas el estudio es de caracter
transversal por lo que el recojo de informacion se dio en un solo momento, en
un tiempo Unico. En consecuencia, estos disefios corresponden a un trabajo
correlacional porque la finalidad es la determinacion del grado de relacion entre
las dos variables de studio.

Por otro lado los resultados mas importantes podemos mensionar que
Teniendo el indice confianza del 95% = 0.95, lo que implica la significancia de
alfa igual a 5% = 0.05, se lleg6 a la conclusién de que el clima organizacional

y la dimensién “ preparacion para el aprendizaje de los estudiantes, estan
correlacionadas, asimismo viendo el resultado del estudio estadistico de la
prueba para un estudio no paramétrico Tau-B de Kendall con un coeficiente de
asociacion de 0,656, es decir que estan correlacionadas de manera directa y

significativa.

Palabras clave: Clima Organizacional, Desempefio Docente, Rendimiento

Académico.



ABSTRACT

The investigation is centered in describing and explaining the importance that the
organizational climate and the labor performance have and more in Educational
Institutions like the object of the present study, by its importance in the locality; since
not only it takes care of an important number of students of the locality, but that it is
an Emblematic Institution in the Region.

As for the methodology used, the design of the research work corresponds to the
non-experimental one, since the study variable was not manipulated and the
description of the characteristics was made in the same way as they are presented
in reality. Besides, the study is of a transversal nature, so the information collection
took place in a single moment, in a single time. Consequently, these designs
correspond to a correlational work because the purpose is to determine the degree
of relationship between the two study variables.

On the other hand, the most important results we can mention are that having the
95% confidence index = 0.95, which implies the significance of alpha equal to 5% =
0.05, it was concluded that the organizational climate and the dimension "
preparation for student learning, are correlated, also seeing the result of the
statistical study of the test for a non-parametric study Tau-B of Kendall with a
coefficient of association of 0.656, that is to say that they are correlated in a direct

and significant way.

Keywords: Organizational Climate, Teaching Performance, Academic

Performance.
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