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Resumen

Esta investigacion tuvo como objetivo determinar la relacion entre clima laboral y
desempefio docente en profesores de la institucion educativa Félix B. Cardenas, Huacho,
2019: el clima laboral segin Chiavenato (2007) constituye el medio interno de una
institucion, y la atmosfera psicoldgica caracteristica que existe en cada institucion y el
desempefio docente segin Minedu (2012) es un instrumento de gestiébn que busca
responder a la demanda especifica sobre la funcidn del magisterio, lo que confronta con un
reto singular: realizar cambios en la realidad de la profesién docente, es decir, en su
identidad profesional, en su formacion y su cultura, en los paradigmas que guian sus
practicas pedagdgicas; se empled el enfoque cuantitativo, tipo bésica, nivel descriptiva
correlacional, disefio no experimental, de corte transversal, con una muestra de 46 docentes
a quienes se les aplicé dos listas de cotejo debidamente validadas y confiables; se concluy6
que existe una relacién directa, significativa y alta (r = 985 y sig =,000) entre clima laboral
y desempefio docente en profesores de la institucion educativa Félix B. Cardenas, Huacho,
2019.

Palabras clave: Clima laboral, desempefio docente, ensefianza, comunidad,

desarrollo.
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Abstract

This research aimed to determine the relationship between work environment and teaching
performance in teachers of the educational institution Félix B. Cardenas, Huacho, 2019:
the work environment according to Chiavenato (2007) constitutes the internal environment
of an institution, and the characteristic psychological atmosphere that exists in each
institution and teaching performance according to Minedu (2012) is a management
instrument that seeks to respond to the specific demand on the role of the teaching
profession, which confronts a unique challenge: to make changes in the reality of the
teaching profession, that is, in their professional identity, in their training and culture, in
the paradigms that guide their pedagogical practices; The quantitative approach was used,
basic type, correlational descriptive level, non-experimental design, cross-sectional, with a
sample of 46 teachers to whom two duly validated and reliable checklists were applied; It
was concluded that there is a direct, significant and high relationship (r = 985 and sig =
.000) between work environment and teaching performance in teachers of the educational

institution Félix B. Cardenas, Huacho, 2019.
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