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Resumen

La presente investigacion “Gestion administrativa en la satisfaccion laboral de los docentes
de una institucion educativa de la UGEL 04-Comas, afio 2020” se planteé como objetivo
general determinar la influencia de la gestion administrativa en la satisfacciéon laboral

docente de una institucion educativa de la UGEL 04-Comas 2020.

En la investigacion se asumié el enfoque cuantitativo, con un tipo de investigacion
basico, un disefio no experimental, transeccional, correlacional-causal, con un nivel
explicativo y se hizo uso del método hipotético-deductivo. La poblacion fue censal
conformada por 55 docentes de una institucion educativa del nivel secundario. Para la
recoleccion de datos de las variables en estudio, se hizo uso de la técnica de la encuesta y
como instrumento el cuestionario, con preguntas tipo Escala de Likert. Para determinar el
nivel de confiabilidad de los instrumentos empleados, se utilizd el coeficiente de alfa de
Cronbach.

Se concluye que la gestion administrativa influye positivamente en la satisfaccion
laboral de los docentes de una institucion educativa de la UGEL 04-Comas, 2020, con un

nivel de significancia p < .05 y con un Coeficiente de Nagelkerke igual a 0.256.

Palabras claves: Gestion administrativa, satisfaccion laboral docente, coeficiente de alfa
deCronbach.



Abstract

The present investigation "Administrative management in the job satisfaction of teachers of
an educational institution of the UGEL 04-Comas, year 2020" was proposed as a general
objective to determine the influence of administrative management on the teacher job

satisfaction of an educational institution of the UGEL 04-Comas 2020.

In the research, the quantitative approach was assumed, with a basic type of research,
a non-experimental, transectional, correlational-causal design, with an explanatory level and
the hypothetical-deductive method was used. The population was a census made up of 55
teachers from an educational institution at the secondary level. For the data collection of the
variables under study, the survey technique was used and the questionnaire was used as an
instrument, with Likert Scale-type questions. To determine the level of reliability of the

instruments used, the Cronbach's alpha coefficient was used.
It is concluded that the administrative management positively influences the job

satisfaction of the teachers of an educational institution of the UGEL 04-Comas, 2020, with

a significance level of p <.05 and with a Nagelkerke coefficient equal to 0.256.

Keywords: Administrative management, teacher job satisfaction, alpha coefficient of
Cronbach.
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