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RESUMEN

El objetivo del presente estudio es determinar la influencia del clima
institucional en el desempefio docente, de la Institucion educativa Clorinda
Matto de Turner de Cusco, Perd. Se realiz6 un estudio acorde a las
investigaciones descriptivas con un disefio correlacional causal, la muestra
de 80 docentes. La recoleccion de datos se obtuvo a través de dos
cuestionarios; uno para cada variable, la confiabilidad de los instrumentos
que fueron validados por juicio de expertos y mediante la prueba del Alpha
de Cronbach. Los resultados arrojaron que la prueba chi cuadrado de
Pearson 40.381 y p-valor (Sig.) es de 0.000 es menor que 0.05, lo cual,
indica que el clima institucional esta relacionado con el desempefio
docente. Nuestra hipétesis general, por tanto, ha sido confirmada y se
niega la hipétesis nula.

El desempefio y la productividad de un trabajador esta en relacion con un

Buen ambiente de trabajo, que conllevan a su satisfaccidén con el empleo,

y lo motivan a mejorar su labor.

Se concluye que el clima institucional influye en el desempefio docente.

Palabras Clave: Clima Institucional; Desempefio Docente.



ABSTRACT

The objective of the present study is to determine the influence of the
institutional climate on the teaching performance of the Educational Institution
Clorinda Matto de Turner of Cusco, Peru. A study of descriptive research was
designed with a causal correlational design, the sample of 80 teachers. The
data collection was obtained through two questionnaires; One for each variable,
the reliability of the instruments that were validated by expert judgment and by
the Cronbach Alpha test. The results showed that the Chi-square test of
Pearson 41.134 and p-value (Sig.) Is 0.000 is less than 0.05, which,

It is indicated that the institutional climate is related to the educational
performance. Our general hypothesis has therefore been confirmed and
the null hypothesis denied.

The performance and productivity of a worker is in relation to a

Good work environment, which lead to their satisfaction with employment, and
motivate them to improve their work.
It is concluded that the institutional climate influences teacher

performance

Keywords: Institutional Climate; Teaching Performance.





