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RESUMEN

La presente investigacion tuvo como objetivo general determinar la relacion, entre
liderazgo transformacional y motivacion, a nivel especifico, buscar la relacion
entre influencia idealizada y motivacion, inspiracion motivacional y motivacion,
estimulacion intelectual y motivacion y finalmente consideracion intelectual y
motivacion. Siendo de tipo descriptivo - correlacional y disefio no experimental-
transversal, con una muestra de tipo censal de 103 trabajadores administrativos
de un consultora de RR.HH. Los instrumentos empleados fueron el MLQ-5x y la
escala de motivacion MLPA. Obteniéndose como resultados finales una
correlacion significativa, fuerte y directa entre ambas variables (Rho= ,532**;
p<0.00). Por otro lado se obtuvieron como resultado una correlacion fuerte y
significativa entre influencia idealizada y motivacion (Rho= ,511**; p<0.00); de
igual manera, una correlacibn moderada-fuerte entre inspiracion motivacional y
motivacion (Rho= ,341**; p<0.00); una correlacion débil entre estimulacion
intelectual y motivacion (Rho= ,215* p<0.29) y por ultimo una correlacion
moderada fuerte entre consideracion intelectual y motivacion (Rho= ,418**,
p<0.00). Concluyéndose que existe una relacién directamente proporcional en la

variables estudiadas.

Palabras claves: Liderazgo transformacional, motivacion y trabajadores.



ABSTRACT

The general objective of this research was to determine the relationship between
transformational leadership and motivation, and specifically, to seek the
relationship between idealized influence and motivation, motivational inspiration
and motivation, intellectual stimulation and motivation, and finally, intellectual
consideration and motivation. It was a descriptive-correlational and non-
experimental-cross-sectional design, with a census sample of 103 administrative
workers of an HR consulting firm. The instruments used were the MLQ-5x and the
MLPA motivation scale, obtaining as final results a significant, strong and direct
correlation between both variables (Rho= ,532**; p<0.00). On the other hand, a
strong and significant correlation was obtained between idealized influence and
motivation (Rho= ,511**; p<0.00); likewise, a moderate-strong correlation between
motivational inspiration and motivation (Rho= ,341**; p<0.00); a weak correlation
between intellectual stimulation and motivation (Rho= ,215*, p<0.29) and finally a
moderate-strong correlation between intellectual consideration and motivation
(Rho= ,418**; p<0.00). It was concluded that there is a directly proportional
relationship in the variables studied.

Keywords: Transformational leadership, motivation and workers.
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