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Resumen
El objetivo del estudio es determinar la relacion entre la Inteligencia Emocional y
Relaciones Interpersonales en el personal la Regidon de Sanidad Policial de
Apurimac, 2020. Investigacion de enfoque: Cuantitativo, Descriptivo,
Correlacional. La muestra constituida por 55 trabajadores de la Regién de
Sanidad Policial de Apurimac. La técnica utilizada fue la encuesta, como
instrumento un cuestionario validado para cada variable. Resultados: en relacién
a la variable inteligencia emocional se establecié que es 6ptimo 80%, Aceptable
20%, regular y baja 0%, por otro lado, la variable relaciones interpersonales se
determiné como Optima 78,2%, adecuada 21,8% e inadecuada 0%, dimension
comunicacion se encontré que es Optima 60%, adecuada 40% e inadecuada 0%,
dimension actitudes se hall6 optima 52,7%, adecuada 47,3% e inadecuada 0%,
dimensién trato con una calificacion de 6ptima de 96,4%, adecuada 3,6% e
inadecuada con 0%, en relacion a la prueba de hipétesis general se encontré un
rho=,506** y el p valor es 0,000 menor al a= 0,05, entre inteligencia emocional
y relaciones interpersonales. Conclusion: Existe relacién entre la inteligencia
emocional y relaciones interpersonales en el personal de la Region de Sanidad
Policial de Apurimac, 2020; el valor Rho =,506**, indica que la relacién es directa

y moderada.

PALABRAS CLAVE: Inteligencia emocional, relaciones interpersonales, salud.
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Abstract
The objective of the study is to determine the relationship between Emotional
Intelligence and Interpersonal Relationships in the Apurimac Police Health
Region, 2020. Research focus: Quantitative, Descriptive, Correlational. The
sample made up of 55 police health workers. The technique used was the survey,
as an instrument a validated questionnaire for each variable. Results: in relation
to the emotional intelligence variable, it was established that 80% is optimal, 20%
acceptable, 0% regular and low, on the other hand, the interpersonal
relationships variable was determined as optimal 78.2%, adequate 21.8% and
Inadequate 0%, communication dimension was found to be optimal 60%,
adequate 40% and inadequate 0%, attitudes dimension was found optimal
52.7%, adequate 47.3% and inadequate 0%, treatment dimension with an
optimal rating of 96.4%, 3.6% adequate and 0% inadequate, in relation to the
general hypothesis test, a rho = .506** was found and the p value is 0.000 less
than a = 0.05, between emotional intelligence and relationships. Conclusion:
There is a relationship between emotional intelligence and relationships of the
personnel of the Apurimac Police Health Region, 2020, the Rho value =. 506 **,

indicates that the relationship is direct and moderate

KEYWORDS: Emotional intelligence, interpersonal relationships, health.
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