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Resumen

La presente investigacion tuvo como objetivo general determinar el grado de
asociacion que existe entre el coaching y el desempefio laboral en empresas de
metalmecéanica, ubicadas en Lima Norte, 2020. En relacion a la metodologia, el
estudio es bésico de disefio no experimental correlacional de enfoque cuantitativo,
la muestra es censal con un total de la poblacion de 100 colaboradores de las
empresas Maker Asociados, FIPROC, Metales Sarco Montero e IMMEQ, se utilizd
la técnica de la encuesta y como instrumento el cuestionario. Asimismo la validacion
se llevo a cabo mediante el juicio de expertos y se realizd el analisis de fiabilidad
mediante el Alfa de Cronbach con resultado de 0.898 y 0.890 para coaching y
desempefio laboral respectivamente. Los resultados de la contrastacién de
hipotesis general mediante el coeficiente Rho de Spearman, indicé una correlacion
positiva media de 0,505 con nivel de significancia de 0.000, afirmando la hipétesis
planteada “Existe relacién del Coaching con el desempefio laboral en empresas de
metalmecénica, ubicadas en Lima Norte, 2020”, por lo cual se concluyd que existe

relacion.

Palabras clave: coaching, desempefio, metalmecanica.



Abstract

The general objective of this research was to determine the degree of association
that exists between coaching and job performance in metalworking companies,
located in North Lima, 2020. In relation to the methodology, the study is basic of
non-experimental design correlational approach quantitative, the sample is census
with a total population of 100 employees of the companies Maker Asociados,
FIPROC, Metales Sarco Montero and IMMEQ, the survey technique was used and
the questionnaire was used as an instrument. Likewise, the validation was carried
out through the judgment of experts and the reliability analysis was carried out using
Cronbach's Alpha with results of 0.898 and 0.890 for coaching and work
performance respectively. The results of the general hypothesis testing using
Spearman's Rho coefficient, indicated a mean positive correlation of 0.505 with a
significance level of 0.000, affirming the hypothesis that “There is a relationship
between Coaching and job performance in metalworking companies located in

North Lima, 2020”, for which it was concluded that there is a relationship.

Keywords: coaching, performance, metalworking.
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