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RESUMEN

El objetivo general de la investigacion fue determinar la relacion entre la motivacion laboral
y el compromiso institucional del nivel primario en la Institucion Educativa N° 62010 Virgen
de Fatima, 2019; y especificamente, identificar el nivel de motivacion laboral y el
compromiso institucional. Se realiz6 un estudio de tipo no experimental, descriptivo y
correlacional, con una poblacion muestral de 22 docentes; a quienes se aplicd dos
cuestionarios, a fin de recabar su opinién sobre la motivacion laboral y el compromiso
institucional. Ambos instrumentos fueron validados mediante juicio de expertos. Se utiliz6
el SPSS para procesar la informacion y para el analisis, las técnicas estadisticas descriptivas,
tabla de frecuencia y figuras circulares. La prueba de hipdtesis se realizd6 mediante el
coeficiente de correlacion de Pearson. Los principales resultados muestran la presencia de
una correlacién moderada y directa entre ambas variables y una influencia de 35.8%. El nivel
de motivacion de los docentes esta dividido; medianamente motivados (50%) y altamente
motivados (50%); en cambio el compromiso institucional es aceptable o medio, segun el
59% de los docentes. Concluyéndose, que la motivacion laboral se relaciona directa y
significativamente con el compromiso institucional de los docentes del nivel primario en la
Institucion Educativa N° 62010 Virgen de Fatima, 2019; puesto que se obtuvo una
correlacion moderada de 0,599 con un p-valor de 0,002, rechazandose la hipotesis nula. Es
decir, la motivacion intrinseca e extrinseca influye en el compromiso institucional de los

docentes.
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ABSTRACT

The general objective of the research was to determine the relationship between work
motivation and the institutional commitment of the primary level in the Educational
Institution No. 62010 Virgen de Fatima, 2019; Similarly, identify the level of work
motivation and institutional commitment. A non-experimental, descriptive and correlational
study was conducted, with a sample population of 22 teachers; to whom two questionnaires
were applied, in order to obtain their opinion on labor motivation and institutional
commitment. Both instruments were validated through expert judgment. The SPSS was used
to process the information and for the analysis, descriptive statistical techniques, frequency
table and circular figures. The hypothesis test was performed using the Pearson correlation
coefficient. The main results show the presence of a moderate and direct correlation between
both variables and an influence of 35.8%. The level of motivation of teachers is divided;
moderately motivated (50%) and highly motivated (50%); On the other hand, institutional
commitment is acceptable or medium, according to 59% of teachers. Concluding, that work
motivation is directly and significantly related to the institutional commitment of primary
level teachers in the Educational Institution No. 62010 Virgen de Fatima, 2019; since a
moderate correlation of 0.599 was obtained with a p-value of 0.002, rejecting the null
hypothesis. That is, intrinsic and extrinsic motivation influences the institutional

commitment of teachers.
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