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Resumen

En la investigacion titulada Clima organizacional y desempefio laboral del personal
de salud del centro de salud de Hualmay, Huacho 2019, el objetivo de la
investigacion fue establecer la relacion que existe entre el clima organizacional y el
desempeiio laboral del personal de salud que labora en el centro de Salud de
Hualmay, Huacho 2019.

El disefio de la investigacion es no experimental, del tipo basica, nivel
descriptiva y correlacional. La poblacion estuvo constituida por 47 trabajadores de
salud. Para ambas variables se utilizo la técnica de la encuesta y los instrumentos
fueron cuestionarios; para la variable clima organizacional el instrumento constaba
de 24 items, validado a través de juicio de tres expertos y con una confiabilidad de
0.960 por alfa de Cronbach, para la variable desempefio laboral el instrumento
constaba de 15 items, validado a través de juicio de expertos integrado por tres
especialistas con una confiabilidad de 0.884 por alfa de Cronbach, para el contraste
de hipotesis se uso la prueba estadistica de correlacion de Spearman con un 95% de

confianza.

Los resultados indicaron que existe una correlacion positiva y muy buena
(Rho=0,865) entre el clima organizacional y el desempefio laboral del personal de

salud del centro de salud de Hualmay, Huacho 2019.
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Abstract

In the research entitled “Organizational climate and work performance of the health
personnel of the health center of Hualmay, Huacho 2019”, the objective of the
research was to establish the relationship between the organizational climate and the
work performance of the health personnel who work at the Hualmay health center,
Huacho 20109.

The research design is non-experimental, of the basic type, descriptive and
correlational level. The population consisted of 47 health workers. The survey
technique was used for both variables and the instruments were questionnaires; For
the organizational climate variable, the instrument consisted of 24 items, validated
through the judgment of three experts and with a reliability of 0.960 by Cronbach's
alpha, for the variable work performance the instrument consisted of 15 items,
validated through expert judgment composed of three specialists with a reliability of
0.884 by Cronbach's alpha, for the hypothesis contrast the Spearman correlation

statistical test was used with 95% confidence.
The results indicated that there is a positive and very good correlation (Rho =

0.865) between the organizational climate and the work performance of the health

personnel of the Health Center of Hualmay, Huacho 2019.

Keywords: organizational climate, labor performance



