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Resumen

El presente trabajo de investigacién tuvo como problema general: ¢Qué relacion
existe entre el clima organizacional y el desempefio docente en las instituciones
educativas publicas del nivel secundario en el distrito de Imperial UGEL N° 08-
Canfete, 20147 y el objetivo general fue: Determinar la relacién que existe entre
clima organizacional y desempefio docente en las instituciones educativas

publicas del nivel secundario en el distrito de Imperial UGEL N° 08 Cariete, 2014

El tipo de investigacion fue basica de naturaleza descriptiva — correlacional, el
disefio fue no experimental de corte transversal-correlacional. La muestra estuvo
conformada por 120 docentes del nivel secundaria. Se aplico la técnica de la

encuesta con cuestionario tipo escala de Likert para ambas variables.

En la investigacion, se ha encontrado que existe una correlacion alta de r = 0,761
entre clima organizacional y el desempefio docente de las Instituciones
Educativas del nivel secundario del distrito de Imperial, UGEL N° 08 — Cafiete, con

un nivel de significancia de a = 0,05 y p = 0,000.

Palabras claves: clima, desempefio, comunicacién, motivacién, toma de

decisiones.
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Abstract

The present research work had like general problem: What is the relation that
exists between the climate organizational and the teaching performance in the
public educational institutions of the secondary level in the district of Imperial
UGEL N ° 08 - Small pipe, 20147 and the general target was: To determine the
relation that 08 exists between organizational climate and teaching performance in
the public educational institutions of the secondary level in the district of Imperial
UGEL N ° Small pipe, 2014.

The type of investigation was basic of descriptive nature — correlational, the design
was not experimental of court(cut) cross street - correlational. The sample was
shaped by 120 teachers of the level secondary. The skill (technology) of the

survey was applied with questionnaire type climbs of Likert for both variables.
In research, it has been found that there is a high correlation of r = 0.761 between
organizational climate and teacher performance of educational institutions of
secondary education in the district of Imperial, UGELs No. 08 - Cafete, with a

significance level of a = 0 05 and p = 0.000.

Keywords: climate, performance, communication, motivation, decision-making.
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