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RESUMEN

La investigacion tuvo como objetivo general: Configurar un modelo funcional teérico
predictivo de habilidades blandas que permita explicar el compromiso laboral de los
docentes en instituciones educativas inclusivas de Paita, 2022. El estudio fue tipo
basica, disefio no experimental, transversal y niveles de conocimiento, descriptivo,
explicativo y predictivo empleando técnicas de andlisis de regresion logistica ordinal
y validar un modelo funcional teérico; para lo cual participaron 60 docentes a
quienes se les administré un cuestionario con una respuesta de escala ordinal
valorativa. El nivel de habilidades blandas es Deficiente — Regular a un 54.9% vy el
compromiso laboral presento un nivel No comprometido- Regularmente
comprometido (52.5%). Visto los resultados de la tabla 6, el Modelo teérico
predictivo (Sig, < 0,05) se halla configurado por: Compromiso laboral dimensién
absorcion (regularmente comprometido) = 6.731 2.572 actitud positiva (2: regular) €Xplicado al

44.1 % por el valor Pseudo R2 de Nagelkerke.

Palabras Clave: HABILIDADES BLANDAS, COMPROMISO LABORAL,
DOCENTES, EDUCACION INCLUSIVA.
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ABSTRACT

The general objective of the research was to determine a theoretical functional
model of prediction configured in soft skills that explains the work commitment of
teachers in inclusive educational institutions in Paita, 2022. The study was basic
type, non-experimental, cross-sectional design and levels of knowledge,
descriptive, explanatory and predictive using ordinal logistic regression analysis
techniques and validating a theoretical functional model; for which 60 teachers
participated and were administered a questionnaire and a scale. The level of soft
skills is Deficient-Regular at 54.9% and work engagement present a level not
committed-Regularly committed (52.5%). In view of the results in Table 6, the
theoretical predictive model (Sig, < 0.05) is configured by: Work commitment
absorption dimension (Regular committed) = 6.731 2.572 positive attitude (2:

Regular) explained at 44.1 % by Nagelkerke's Pseudo R2 value.

Keywords: SOFT SKILLS, WORK ENGAGEMENT, TEACHERS, INCLUSIVE
EDUCATION.
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