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RESUMEN

Se realiz6 un estudio descriptivo correlacional con el objetivo determinar la relacién
entre el liderazgo transformacional y compromiso organizacional en docentes de
una institucién educativa emblematica. La muestra se constituyé por 120 docentes
de la Institucién. Para medir la variable Liderazgo transformacional se adapto a la
poblacion la escala de Rafferty y Griffin, instrumento que consta de 15 items y 5
dimensiones: vision, comunicacion inspirada, estimulacion Intelectual, liderazgo de
apoyo y reconocimiento personal; que se miden a través de la prueba. Para la
medicion de la variable Compromiso organizacional se aplicé el cuestionario de
Meyer y Allen constituido por 18 items y tres dimensiones: Compromiso afectivo,
Compromiso continuo y Compromiso normativo. Para determinar la relacion de
Liderazgo Transformacional y Compromiso organizacional se realizé la prueba de
normalidad, obteniendo como resultado que es estadistico no paramétrico, por lo
cual tuvo que analizar la correlacion entre las variables investigadas mediante Rho
de Spearman. Para concluir observamos que no existe relacion entre las variables,
siendo (p>0.05).

Palabras clave: Liderazgo transformacional, Compromiso Organizacional.



ABSTRACT

A correlational descriptive study was conducted with the objective to determine the
relationship between transformational leadership and organizational commitment in
teachers of an emblematic educational institution. The sample was constituted by
120 teachers of the Institution. To measure the variable Transformational
Leadership, the scale of Rafferty and Griffin was adapted to the population, an
instrument that consists of 15 items and 5 dimensions: Vvision, inspired
communication, intellectual stimulation, support leadership and personal
recognition; that are measured through the test. For the measurement of the
variable Organizational Commitment, the Meyer and Allen questionnaire was
applied, consisting of 18 items and three dimensions: Affective Commitment,
Continuous Commitment and Normative Commitment. To determine the
relationship of Transformational Leadership and Organizational Commitment, the
normality test was performed, obtaining as a result that is nonparametric statistical,
for which reason it had to analyze the correlation between the variables investigated
by Spearman’'s Rho. To conclude, we observed that there is no relationship between
the variables, being (p> 0.05).

Key words: Transformational Leadership, Organizational Commitment.
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