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Resumen

El objetivo de la presente investigacion ha sido establecer la relacion significativa
entre el clima organizacional y el desempefio docente, esta relacion se establece
en base a las dimensiones de cada variable, el clima organizacional esta
constituido por cinco dimensiones: Autorrealizacion, involucramiento laboral,
supervision, comunicacion y condiciones laborales, las que describen el entorno de
la organizacion, y el desempefio docente constituido en cinco dimensiones:
Desarrollo profesional (capacitaciones y nivel de preparacion), identidad
institucional (nivel de partcipacion e integracion con la institucion), estilo de
liderazgo (capacidad en la toma de decisiones), estrategias metodologicas
(capacidad y manejo de recursos y estrategias metodoldgicas) y eficiencia
(participacion en el logro de objetivos comunes). Esta investigacién es de tipo
basico, disefio no experimental y de corte transversal, la muestra estuvo
constituida por 322 personas, entre docentes y directivos de las instituciones
educativas de la Red N° 9 del Callao, a los que se les aplicé dos cuestionarios,
uno para medir el clima organizacional y el otro para evaluar el desempefio
docente, para ello se realizé una prueba piloto para determinar su confiabilidad,
obteniéndose un valor de alfa de Crombach de 0.98 en ambos cuestionarios. Los
datos extraidos, como consecuencia de la aplicacion del cuestionario fueron
tratados estadisticamente, mediante el método estadistico de Rho Spearman,
para determinar la correlacién entre las variables, encontrandose que existe una
correlacion positiva de rho = 0.292 y un Valor p < 0.05, con la que se rechaza la

hipotesis nula y se acepta la hipétesis alterna.
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Abstract

The objective of the research was to demonstrate the significant relationship
between organizational climate and teacher performance, this relationship is
based on the dimensions of each variable, the organizational climate was
constituted for five dimensions: self-realization, job involvement, supervision,
communication and working conditions, describing the environment of the
organization, and teacher performance constituted in five dimensions: professional
development (training and level of preparation), institutional identity (level of
participation and integration with the institution), leadership style (capacity conflict
resolution and decision making), methodological strategies (capacity management
and use of resources and methodological strategies) and efficiency (share
common goals). This research is basic type, no-experimental, cross-sectional
design, the sample consisted of 322 people, including teachers and administrators
of educational institutions red N° 9 of Callao, which was applied two
guestionnaires, one to measure the organizational climate and the other to
evaluate teacher performance, to do a pilot test was conducted to determine their
reliability, obtaining a cronbach alpha value of 0.98 in both questionnaires. The
data extracted as a result of the questionnaire were statistically treated using the
statistical method rho spearman to determine the correlation between variables,
finding that there is a positive correlation rho = 0.292 and p-value <0.05, with that

the null hypothesis is rejected and the alternative hypothesis is accepted.

xii



Keywords: organizational climate, teacher performance.

Xiii





