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RESUMEN

El presente trabajado de investigacion titulado: clima institucional y el desempefio
docente en la Institucion Educativa Agropecuario Valle del Sisa San José de Sisa,
El Dorado, San Martin en el 2015, tuvo como objetivo general Determinar la
relacion entre ambas variables de estudio, como respuesta de investigacién se
planteé existe relacion significativa entre el clima institucional y el desempeiio
docente en la Institucion Educativa Agropecuario Valle del Sisa San José de Sisa,
El Dorado, San Martin — 2015.

El estudio se enmarcd dentro del tipo de investigacion descriptivo correlacional,
con un disefio no experimental, se consideré una muestra de 20 docentes quienes
brindaron informacion para el procesamiento de los resultados; en cuanto a la
recopilacion de datos de campo se utilizd la técnica de la encuesta y como
instrumento, dos cuestionario cada uno elaborado con 20 preguntas que fueron

elaboradas a partir de los indicadores de las variables, con una escala ordinal.

Como resultados de la investigacion se obtuvo como conclusion general que:
existe relacion significativa entre el clima institucional y el desempefio docente,
esto se debe al nivel del significancia bilateral es 0.020 menor al p valor 0.05; es
importante considerar las buenas relaciones humanas en la institucion puesto que
mejora el desempefio que ejerza en su centro de labores; bajo estos datos se
recomienda que el director de la institucion educativa debe realizar capacitaciones
sobre clima institucional y desempefio docente para fortalecer las actitudes, las
mismas que permitiran el logro de objetivos institucionales, y por ende mejora la

calidad educativa.
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ABSTRACT

The present research work titled: institutional climate and teaching performance in
the Agricultural Education Institution Valle del Sisa, San José de Sisa, El Dorado,
San Martin — 2015, had as general objective to determine the relationship between
both study variables, as research response was raised exists Significant
relationship between the institutional climate and the teaching performance in the
Agricultural Education Institution Valle del Sisa, San José de Sisa, El Dorado, San
Martin — 2015.

The study was framed within the type of correlational descriptive research, with a
non-experimental design, it was considered a sample of 20 teachers who provided
information for the processing of the results; In terms of field data collection, we
used the survey technique and as an instrument, two questionnaires each one
elaborated with 20 questions that were elaborated from the indicators of the

variables, with an ordinal scale.

As a result of the research it was obtained as a general conclusion that: there is a
significant relationship between institutional climate and teacher performance, this
is due to the level of bilateral significance is 0.020 less than p value 0.05; It is
important to consider the good human relations in the institution since it improves
the performance that exerts in its work center; Under these data it is
recommended that the director of the educational institution should conduct
training on institutional climate and teaching performance to strengthen attitudes,
which will allow the achievement of institutional objectives, and therefore improves

the quality of education.
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