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RESUMEN

Nuestro trabajo investigatorio fue para establecer la incidencia de la practica de
la ética en el derecho laboral de los trabajadores, UGEL Chepén, 2023. Es no
experimental, disefio correlacional causal transversal, se utilizaron métodos:
Deductivo, descriptivo, hermenéutico — juridico y analitico - sintético. La
muestra 164 participantes, como técnica la encuesta con cuestionarios tipo
escala Likert, confiables y validados por 5 expertos. Son representados los
resultados en tablas y figuras. Se procesaron datos en el SPSS V.26. Se arribd
a conclusiones que la practica de la ética incide positiva y significativamente en
el derecho laboral de los trabajadores, UGEL Chepén, 2023, basado en el
coeficiente Rho de Spearman = 0,852. El nivel predominante en practica de la
ética es el eficiente con 59.1%, seguido del regular con un 40.2%. En derecho
laboral, predomina el eficiente con 58.5%, seguido del regular con 41.5% en la
UGEL Chepén, 2023. Es de interés de la investigacién, proponer nuevos
conceptos, estrategias y articulaciones normativas para conseguir que los
trabajadores hagan de la practica de la ética una constante en su vida para un

trabajo eficiente, transparente y responsable.

Palabras Clave: Practica de ética, principios éticos, deberes éticos, derecho

laboral, contrato de trabajo.
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ABSTRACT

Our investigative work was to establish the incidence of the practice of ethics in
the labor law of workers, UGEL Chepén, 2023. It is non-experimental, cross-
sectional causal correlational design, methods were used: Deductive,
descriptive, hermeneutic - legal and analytical - synthetic. The sample was 164
participants, as a technique the survey with Likert scale questionnaires, reliable
and validated by 5 experts. The results are represented in tables and figures.
Data were processed in SPSS V.26. Conclusions were reached that the
practice of ethics positively and significantly affects the labor law of workers,
UGEL Chepén, 2023, based on Spearman's Rho coefficient = 0.852. The
predominant level in practice of ethics is efficient with 59.1%, followed by
regular with 40.2%. In labor law, the efficient prevails with 58.5%, followed by
the regular with 41.5% in the UGEL Chepén, 2023. It is of interest to the
research to propose new concepts, strategies and normative articulations to
ensure that workers make the practice of ethics a constant in their lives for

efficient, transparent and responsible work.

Keywords: Practice of ethics, ethical principles, ethical duties, labor law,

employment contract.
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