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RESUMEN

La elaboracion del presente trabajo titulado “Liderazgo y desempeno laboral del

persgnal de las areas administrativas de |3 Corte Superior de Justicia de San
Martin-sede Moyobamba en el primer semestre afio 2014"

necesidad qe conocerla para posteriormente los directivos tome
correspondientes para mejorarla.

obedece a la
n las medidas

Para lo cual se realizaron encuestas a toda la poblacién que esta constituido
por los trabajadores de la Corte Superior de Justicia de San Martin-sede
Moyobamba, que son 47 empleados entre nombrados y contratados y por los
12 Jefes cada uno de cada area.

El objetivo general de la presente investigacion es: Determinar la relacién entre
el estilo de liderazgo Yy el desempefio laboral del personal de las éareas
administrativas de la Corte Superior de Justicia de San Martin-sede
Moyobamba en el primer semestre del ano 2014.

Los Objetivos especificos son: Describir el estilo de liderazgo de los jefes de las
distintas areas administrativas de la Corte Superior de Justicia de San Martin-
Sede Moyobamba, describir el desempeno laboral del personal de las diferentes
areas administrativas de la Corte Superior de Justicia de San Martin y
establecer el grado de relacién entre los estilos de liderazgo de los jefes de las
distintas areas administrativas de la Corte Superior de Justicia de San Martin-
Sede Moyobamba y el desempenio laboral del personal de las diferentes areas
administrativas.

Los datos fueron procesados utilizando la estadistica descriptiva principalmente
la frecuencia y su porcentaje, para determinar la relacion entre las variables se
utilizé la regresioén lineal, la correlacién de Pearson y Chi-Cuadrado.

Las conclusiones son las siguientes: Existe una alta relacion directa y son
dependientes es decir estan asociadas entre el estilo de. liderazgo de los jefes
de las distintas areas administrativas de la Corte Superior de Justlglg de.San
Martin-Sede Moyobamba y del personal de las diferentes areas admlnlstratlvas,
los estilos de liderazgo que se presentan con mayor grado gn los jefes de las
distintas areas administrativas son: Primero el transformacional, segundo e:
transaccional y finalmente, el desempefio laboral en genefal es alto dgl persona
de las diferentes areas administrativas de la Corte Superior de Justicia de San

Martin.

Palabras Clave:
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Desempefio Laboral



ABSTRACT

The prgpgratign of this paper entitled “Leadership and job performance of staff
in administrative areas of the superior court of justice of San Martin-based

Moyobamba in the first half 2014," due to the need to meet later to take
management measures appropriate to improve it.

To which surveys the entire population consists of workers in the superior court
of justice of St. Martin- based Moyobamba, which are 47 employees between
appointed and contracted by 12 heads and each were conducted in each area.
The overall aim of this research is: To determine the relationship between
leadership style and job performance of staff in administrative areas of the
Superior Court of San Martin- based Moyobamba in the first half of 2014.

The specific objectives are: to describe the leadership style of the heads of the
various administrative areas of the Superior Court of San Martin Headquarters
Moyobamba, describe the job performance of staff in various administrative
areas of the Superior Court of San Martin and establish the degree of
relationship between the leadership styles of the heads of the various
administrative areas of the Superior Court of San Martin Headquarters
Moyobamba and job performance of staff in various administrative areas.

The data were analyzed using descriptive statistics mainly the frequency and the
percentage to determine the relationship between variables linear regression
was used, the Pearson correlation and Chi —Square.

The conclusions are as follows : There is a high direct and are dependent ie are
associated with each leadership style of the heads of the various administrative
areas of the Superior Court of San Martin Headquarters Moyobamba and staff
from different areas administrative , leadership styles presented with a greater
degree in the heads of the various administrative areas are:_ First, the
transformational , transactional and finally second , job performance |s. generally
high staff from different administrative areas of the Superior Court Justice of San

Martin.

Keywords:
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