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RESUMEN

La tesis titulada “Rotacion de Personal y Desempeiio Laboral de los colaboradores
en los Organos Jurisdiccionales - Moyobamba 2016, se desarrollé una investigacion
descriptiva correlacional de tipo transversal, con la finalidad de comprobar la
relacion existente entre la Rotacién de Personal y el Desempefio Laboral, para
medir las variables se empleé el instrumento de medicién encuesta, aplicada a 55
trabajadores que fueron nuestra muestra, con preguntas especificamente
relacionadas con la institucién, procesando luego los datos obtenidos en el
programa SPSS 22 y Excel, finalmente concluyeron que existia una relacion directa,

positiva y significativa con ambas variables.

Palabras claves:
¢ Rotacion del personal, desemperio laboral.
¢ Investigacion descriptiva correlacional.
¢ Relacion directa, positiva y significativa.



ABSTRACT

The thesis titled "Rotating of personnel and executive of the collaborators of the
Jurisdictional organs - Moyobamba 2016, was developed a descriptive correlational
research of the transversal type, in order to verify the relation between the rotation
of personnel and the labor performance.

To measure The variables were used the survey measurement instrument, applied
to 55 workers who were our sample with questions specifically related to the
institution, then processing the data obtained in the program SPSSS 22 and Excel,
the results concluded that there is a relationship positive, direct and significative
between both variables.

Key words:
e Rotation of personnel, work performance.
e Developed a descriptive correlational
¢ Relationship positive, direct and significative.



