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El estudio tuvo como proposito establecer la relacion entre el “clima organizacional y
desempefio laboral en el centro quirdrgico del Hospital de Emergencias Pediatricas, La
Victoria 2015”, siendo su objetivo principal establecer la relacion que existe entre clima
organizacional con el desempefio laboral en centro quirdrgico del hospital de
emergencias pediatricas, La Victoria 2015. El tipo de estudio utilizado es aplicada 'y la
metodologia es el hipotético — deductivo.

Como instrumento se aplicé dos cuestionarios uno de clima organizacional con 36
items y otro para medir el desempefio laboral con 28 items, la muestra estuvo
conformada por 60 trabajadores que laboran en Centro Quirdrgico del Hospital de

Emergencias Pediatricas, La Victoria 2015.

Por medio del analisis, observacion y descripcion de las variables se estableci6 la
relaciébn entre clima organizacional y desempefio laboral. Los principales resultados
muestran que el 75% consideran regular el clima organizacional y el 58.3% consideran
regular el desempefio laboral. En cuanto a la prueba de hipétesis existe relacion directa y
significativa entre la variable: clima organizacional y el desempefio laboral en centro
quirargica en el hospital de emergencias pediatricas La Victoria 2015, (p= 0,000 < 0.05;
rho= 0.503 con relacion positiva media.

Palabra clave: Clima organizacional, desempefio laboral.
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ABSTRACT

The purpose of the study was to estabilish the link between “The organizational climate
and the Job perfomance on the surgical center of the Hospital of Pediatric Emergencies,
La Victoria 2015”, being the main objective to establish the link between the organizational
climate and the job perfomance of the Hospital of Pediatric Emergencies, La Victoria
2015. The type of study it's applicable and the methodology it's hipothetical-deductible.

It was applied as instruments two questionnaires, one about the organizational
climate with 36 items and another to measure the job perfomance with 28 items, the
simple was formed by 60 members of the staff that work on the surgical center of the

Hospital of Pediatric Emergencies, La Victoria 2015.

By analyzing observation and description of the variables it was established the
link between the organizational climate and the job perfomance. The main results showed
that 75% considered as regular the organizational climate and 58.3% considered as
regulars the job perfomance. As far as the hypothetical test exists a direct and
significant link between the variable: organizational climate and the job perfomance in
the surgical center of the Hospital of Pediatric Emergencies, La Victoria 2015(
p=0,000<0.05;rho=0.503) with a middle positive link.

Key Words: Organizational climate, job perfomance.
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