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RESUMEN

El presente estudio de investigacion tiene como objetivo general determinar la relacién
gue existe entre la gestidon educativa y los recursos humanos de la Institucién Educativa
Padre Nicolas Giner — Requena 2015. Se sabe que, la gestién educativa en las escuelas
determinan que sea reconocida por la comunidad como buena o mala, considerando que
en ella existe un roce permanente entre personas con diferentes conocimientos,
capacidades, habilidades y actitudes, es necesario que se conozca el nivel de identificacidn
y valoracion de la calidad con la cual cada uno de ellos se autoevalia y mantiene un
estrecho vinculo afectivo entre compafieros de trabajo y a sus entes directivos, lo cual
permitird que estos se vean como una comunidad unida por las mismas aspiraciones
gue dan como resultado una buena gestién educativa.

La presente investigacion estd incluida dentro del marco de investigacién No Experimental

de tipo descriptivo correlacional. La poblacién de estudio estuvo conformada por 55
personas considerando directivos, docentes y administrativos de la Institucion Educativa
“Padre Nicolds Giner” — Requena 2015. Se considerd el total de la Poblacién por ser una
muestra considerablemente pequefa, se aplic6 medidas descriptivas y correlacionales,
frecuencias, porcentajes para presentar los resultados. etc.

La conclusion relevante que responde a interrogante planteada, ¢éEn qué medida se

relaciona la gestién educativa con los recursos humanos de la Institucién Educativa “Padre

Nicolds Giner” — 2015.

Llegando a los resultados que la gestion educativa se relaciona con los recursos humanos
en 61,8%, lo cual demuestra que existe buena gestidn educativa, aceptandose la Hipdtesis
planteada: la gestidn educativa se relaciona significativamente con los recursos humanos
de la Institucion Educativa “Padre Nicolds Giner” —2015.

Palabras clave: Gestidon educativa, recursos humanos.



ABSTRACT

This research study has the general objective to determine the relationship between education
management and human resources of the Educational Institution Padre Nicolas Giner - Requena

2015. It is known that educational management in schools determine which is recognized by the

community as good or bad, considering that there is in it a permanent friction between people
with different knowledge, skills, abilities and attitudes, it is necessary that the level of identification
and assessment of the quality with which each appraises known and maintained close emotional
bond between co-workers and their managers entities, which will allow these to see themselves as

a community united by the same aspirations that result in a good educational management.

This research is included within the framework of Experimental No descriptive correlational
research. The study population consisted of 55 people considering directors, faculty and staff of
Educational Institution " Padre Nicolds Giner" - Requena 2015 the total population was considered
to be a considerably small sample, descriptive and correlational measures was applied frequencies

, percentages for presenting the results. etc.

The important conclusion that answers question posed, what extent educational management

related to human resources of Educational Institution " Padre Nicolas Giner" - 2015.

Reaching the results that educational management is related to human resources in 61.8%, which
shows that there is good educational management, accepting the hypothesis: educational
management is significantly related to human resources of Educational Institution "Padre Nicolas

Giner "- 2015.

Keywords: Education Management, human resources.



