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RESUMEN

Esta investigacion se realiza con el objetivo de delimitar la relacién que
existe entre liderazgo directivo y desempefio docente en las instituciones
publicas del distrito de Vinchos. Ayacucho-2017. Esta investigacion es de
enfoque cuantitativo con disefio correlacional de tipo descriptivo, se
evaluaron a 25 docentes del nivel secundario de la institucién educativa del
distrito de Vinchos. Para llegar al proposito se designaron evaluar con la
Encuesta sobre Estilos de Liderazgo y la Ficha de Evaluacion del Desempefio.
Con respecto a los resultados descriptivos, se hizo analisis con los aspectos
sociodemograficos considerando la edad, género, estado civil, tiempo de
servicios. Finalmente en los resultados correlacionales, no se encontraron
relaciones inversas o directas entre liderazgo directivo autoritario coercitivo y
desempefio docente [r=-.024; p=910], liderazgo directivo autoritario
benevolente y desempeio docente [r=-.235; p=.258], liderazgo consultivo y
desempefio docente [r=-.126; p=.547], y liderazgo participativo y
desempefio docente [r=-.145; p=.489], llegando a no rechazar la hipotesis
nula. Entonces se concluye que el liderazgo directivo no esta relacionado

con el desempefio docente.

Palabras clave: Liderazgo directivo/ desempefio docente.



ABSTRACT

This research is carried out with the objective of defining the relationship
between managerial leadership and teaching performance in the public
institutions of the district of Vinchos. Ayacucho-2017.

This investigation is of quantitative approach with correlational design of
descriptive type, 25 teachers of the secondary level of the educational
institution of the district of Vinchos were evaluated. To achieve the purpose,
they were assigned to evaluate with the Survey on Leadership Styles and the
Performance Evaluation Form.

With respect to the descriptive results, analysis was made with
sociodemographic aspects considering age, gender, marital status, service
time. Finally, in the correlational results, no inverse or direct relationships
were found between coercive authoritarian leadership and teaching
performance [r=-.024; p=910], benevolent authoritarian authoritarian
leadership and teaching performance [r=-.235; p=.258], consultative leadership
and teaching performance [r=-.126; p=.547], and participatory leadership and
teaching performance [r =-.145; p =.489], arriving to not reject the null
hypothesis.

Then it is concluded that managerial leadership is not related to the teaching

performance.

Key words: Leadership directive/ teaching performance.



