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RESUMEN

Las teorias revisada para el desarrollo de la tesis, nos sugiere plantear la hipdtesis de la siguiente
forma; La Gestién de los Recursos Humanos se relaciona significativamente con la Convivencia

Escolar de la Institucién Educativa Publica, Maria Inmaculada de la ciudad de Requena.

Para el recojo de los datos se elaboré dos instrumentos, uno para recoger informacion acerca de
la Gestion de los Recursos Humanos y otro para medir la Convivencia escolar, mediante los
directivos, docentes y personal administrativos, de la institucion educativa Maria Inmaculada, con
estos datos se sistematizo mediante el programa SPSS. V. 19, para luego presentar los resultados
en tablas y gréficos, los cuales permiten evidenciar en forma simple las caracteristicas de los datos

de las variables en estudio.

La muestra fue el 100% de la poblacién, estuvo conformada por 03 directivos, 04 personal

administrativo, 20 docentes de la institucién, quienes fuero seleccionada en forma intencional.

Los principales resultados de la investigacion nos muestra que el 82.8% de los encuestados
indican que la convivencia escolar en la institucion educativa es buena y el 17% dicen que es
regular; en relacidn a la gestion de los recursos humanos, manifiestan el 69 % dicen que la

Gestion es buena y el 31%, manifiesta que es regular.

Una de las principales conclusiones es la relaciéon de la Gestion de los recursos Humanos y la
Convivencia Escolar, segtn la estimacién estadistico de X% =6,768, gl=1 X%»b=3,48 p-=
0,009; es decir, los resultados que se obtuvo es de un 13.8%, identifican a la Gestién de los

Recursos Humanos como regular; y un 65% dicen que la Convivencia Escolar es Buena.
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ABSTRACT

The theories revised for the development of the thesis, she suggests us to outline the hypothesis
in the following way; The Administration of the human resources is related significantly with the

School Coexistence of the Public Educational Institution, Immaculate Maria of the city of Requena.

For the | pick up of the data it was elaborated two instruments, one to pick up information about
the Administration of the human resources and another to measure the school Coexistence, by
means of the directive, educational and administrative personnel, of the educational institution
Immaculate Maria, with these data you systematizes by means of the program SPSS. V. 19, it
stops then to present the results in charts and graphics, which allow to evidence in simple form

the characteristics of the data of the variables in study.

The sample was the population's 100%, it was conformed by 03 directive, 04 administrative

personnel, 20 educational of the institution who jurisdiction selected in intentional form.

The main results of the investigation show us that 82.8% of those interviewed indicates that the
school coexistence in the educational institution is good and 17% says that it is to regulate; in
relation to the administration of the human resources, they manifest 69% they say that the

Administration is good and 31%, apparent that is to regulate.

One of the main conclusions is the relationship of the Administration of the human resources and
the School Coexistence, according to the statistical estimate of X2c = 6,768, gl =1 X2tab =3,48 p =
0,009; that is to say, the results that it was obtained it is of 13.8%, they identify to the
Administration of the human resources like to regulate; and 65% says that the School Coexistence

is Good.
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