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Resumen

Esta investigacion tiene como finalidad determinar la relacion existente entre los
estilos de liderazgo y el desempefio laboral en la Municipalidad Distrital de Salpo
provincia de Otuzco la Libertad afio 2016. La metodologia utilizada en la
investigacion consistio en un disefio no experimental, de corte transversal, la
poblacidon consto de 15 jefes que trabajan en la Municipalidad Distrital de Salpo.
Para la evaluaciéon de la variable estilo de liderazgo y 35 colaboradores para la
evaluacion del desempeifio laboral. El instrumento para obtener los datos de la
variable estilo de liderazgo fue el cuestionario celid - a y para el desempefio
laboral se utilizd la escala grafica. Se utilizdé el programa Microsoft Excel, para
poder determinar la existencia de la relacion entre las dos variables de
investigacion. Finalmente se llegé a concluir que existe relacion directa con un
grado de valor de 0.967 entre las dos variables. Corroborando lo dicho con los
datos obtenidos mediante pruebas estadisticas. En este sentido la hipétesis
planteada ha sido aceptada, puesto que si existe relacion entre las variables de

estudio.
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Abstract

The present investigation has as purpose determine the existing relation
between the leadership styles and the labor performance in the Municipality
Distrital de Salpo Otuzco's province the Freedom year 2016. The
methodology used in the investigation consisted of a not experimental
design, of transverse court; 15 chiefs who work in the Municipality Distrital
de Salpo shaped the population. For the evaluation of variable leadership
style and 35 collaborators for the evaluation of the labor performance. The
program was in use Microsoft Excel, for being able to determine the
existence of the relation between both variables of investigation. Finally, it
managed to conclude that direct relation exists between both variables.
Corroborating said with the information obtained by means of statistical
tests demonstrating that if positive relation exists with a degree of value of
0.967 between the variables. Finally, it managed to conclude that direct
relation exists between both variables. Corroborating said with the
information obtained by means of statistical tests demonstrating that if
positive relation exists with a degree of value of 0.967 between the
variables. In this respect, the raised hypothesis has been accepted, since if
relation exists between the variables of study.
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