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RESUMEN 

La presente investigación tuvo como objetivo  determinar  la relación que existe  entre el  clima 

institucional y la gestión pedagógica de las instituciones educativas de nivel primaria, Cospán - 

2016. Se trabajó con una muestra 60 docentes, llegando a lo siguiente: El nivel promedio de clima 

institucional que manifiestan los docentes de las instituciones educativas presentan un nivel alto 

(61.7%), las dimensiones en comunicación (63.3%), motivación (65.3%), confianza (68.3%), y 

participación (63.3%),  se  presentan un nivel alto. El nivel promedio de  la gestión pedagógica que 

expresan los docentes de  las instituciones educativas estudiadas de igual manera presentan un 

nivel alto (65%), las dimensiones  en planificación (83.3%), ejecución (73.3%) y evaluación (76.7%), 

se encuentran en el nivel alto. Comparando ambas variables de clima institucional y la gestión 

pedagógica, se encuentran en el nivel alto (61.7% y 65%),  indicando que el clima institucional 

guarda una relación directa con la gestión pedagógica de los docentes, de las  instituciones 

educativas estudiadas. La correlación de Pearson obtenida (0.824) es positiva fuerte y altamente 

significativa para  ambas variables, lo que permite afirmar la influencia directa del clima 

institucional  en la gestión pedagógica de los docentes de la institución educativa  de nivel 

primaria del distrito de Cospán – 2016 
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ABSTRACT 

This research entitled Climate and Institutional Educational Management in Educational 

Institutions Cospán basic level, Cajamarca - 2016;  is a research correlational descriptive and of 

nature quantitative, which is performed with the objective of determine the relationship that 

exists between the climate institutional and it management teaching. For it was raised the 

hypothesis: there is a relationship between the institutional climate and pedagogical management 

in educational institutions Cospán basic level, Cajamarca - 2016, is work with a shows 60 teachers. 

For data collection two instruments one for institutional climate and the other for educational 

management it was applied. then all data is processed statistically and presented in tables and 

graphs with their corresponding description, then allowed lager discussion of results the following 

conclusions: The average level of institutional climate that show teachers of educational 

institutions have a high level (61.7%), also its dimensions of this variable in communication 

(63.3%), motivation (65.3%), confidence (68.3%), y participation (63.3%), likewise they present a 

high level. The average level of educational management expressing teachers of educational 

institutions studied likewise have a high level (65%), and its dimensions of this variable in planning 

(83.3%), execution (73.3%) and evaluation (76.7 %), they are at the high level. The comparative 

average of both variables institutional climate and pedagogical management, are at the high level 

(61.7% and 65%), which indicates to us that the institutional climate is directly related to the 

teaching of teachers of educational institutions studied. Descriptive statistics obtained shows the 

average value of the variables (105 and 102) at a high level of data distribution, showing an 

acceptable perception, variance and standard deviation with a high coefficient of dispersion and 

homogeneous variance. The Pearson correlation obtained (0.824) is strong positive and highly 

significant for both variables, and similar to its size (average 0.89), allowing affirm the direct 

influence of the institutional climate in the pedagogical management of teachers of educational 

institution of the primary level Cospán - 2016 
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