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RESUMEN

La investigacion que se presenta que lleva por titulo “Clima institucional y
desempefio docente en la Institucion Educativa “Nuestra Sefora de Fatima” -2018”,
se concretd teniendo como meta determinar el grado de relacion que existe entre
clima institucional y desempefio docente. La investigacion se encuentra enmarcada
dentro del tipo no experimental y disefio correlacional, en el que se utiliz6 como
medio para recabar la informacién correspondiente el cuestionario, cuyos datos
obtenidos fueron los insumos para desarrollar la prueba de correlacion
correspondiente. La correspondiente prueba de hipétesis y la determinacion del nivel
de correlacion se obtuvo mediante la prueba estadistica Tau C de Kendall. Los
resultados que arrojan el tratamiento estadistico permite sostener que desde el punto
de vista estadistico existen suficientes evidencias para concluir que existe relacion
significativa entre clima institucional y desempefio docente en la Institucion educativa
Nuestra Sefiora de Fatima — 2018. (Tc= 0,891, p=0,000)

PALABRAS CLAVE: clima institucional / desempefio docente.
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ABSTRACT

This research entitled "Institutional climate and teaching performance in the
Educational Institution” Our Lady of Fatima "-2018", with the purpose of knowing the
relationship that exists between institutional climate and teaching performance in the
aforementioned educational institution. It was finalized through the design of
correlational research. The data collection work was carried out through a survey
guestionnaire that allowed establishing the existing relationship between the variables
under study. The statistic used in the present investigation was Tau ¢ de Kendall to
determine the degree of correlation, with a level of significance of 5% (0.05).
According to the results obtained through the Tau c statistical test of Kendall, it can
be concluded that there is sufficient statistical evidence to affirm that there is a
significant relationship between institutional climate and teaching performance in the
Educational Institution at the Educational Institution of Our Lady of Fatima - 2018. ( Tc
=0.881, p = 0.000)

KEY WORDS: institutional climate / teacher performance.



