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RESUMEN

Nuestra investigacion tiene como fin reconocer la relacion entre las variables
liderazgo directivo y satisfaccion laboral en los docentes de la Instituciéon

Educativa Particular Springfield School, Huanuco — 2018.

El tipo de estudio es no experimental, con disefio correlacional transversal,
siendo conformada por la poblacién censal a un total de 33 docentes,

habiendo utilizado el muestreo no probabilistico.

Se empled la encuesta como técnica de evaluacion y al cuestionario como
instrumento, siendo disefiado en base a cada variable con su respectiva
dimensién e items; asimismo, fueron validados por tres docentes de
investigacion de la Universidad. Se obtuvo la confiabilidad utilizando la
estadistica de Alfa de Crombach siendo el resultado confiable, obteniendo
en la primera variable (liderazgo directivo) el porcentaje de 0,680 y en la

segunda variable (satisfaccion laboral) el 0,778.

Como resultado final se obtuvo que se acepta la hipdtesis general propuesta,
de la misma manera segun la prueba de Sperman se obtuvo un nivel de
correlacion de 0,666 lo que refleja la existencia de una relacion positiva
moderada. En conclusién, podemos mencionar que ambas variables se
relacionan significativamente en los docentes de la Institucion Educativa
Particular Springfield School, Hudnuco — 2018, por lo cual rechazamos la

hipétesis nula y aceptamos la hipétesis alterna.

PALABRAS CLAVES: Liderazgo Directivo - Satisfaccion Laboral
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ABSTRACT

Our research aims to recognize the relationship between the variables of
managerial leadership and job satisfaction in the teachers of the Private
Educational Institution Springfield School, Huanuco - 2018.

The type of study is non-experimental, with cross - correlational design, being
composed by the census population to a total of 33 teachers, having used
non-probabilistic sampling.

The survey was used as an evaluation technique and the questionnaire as an
instrument, being designed on the basis of each variable with its respective
dimension and items; likewise, they were validated by three research faculty
from the University. Reliability was obtained using the Crombach's Alpha
statistic being the reliable result, obtaining in the first variable (managerial
leadership) the percentage of 0.680 and in the second variable (job
satisfaction) the 0.778.

As a final result, it was obtained that the proposed general hypothesis was
accepted, in the same way, according to the Sperman test, a correlation level
of 0.666 was obtained, which reflects the existence of a moderate positive
relationship. In conclusion, we can mention that both variables are
significantly related in the teachers of the Particular Educational Institution
Springfield School, Huanuco - 2018, for which we reject the null hypothesis

and accept the alternative hypothesis.

KEY WORD: Management Leadership - Job Satisfaction
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