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RESUMEN

La investigacion titulada “Engagement y su relacion con la satisfaccion laboral en
docentes de la institucion educativa Maria Negron Ugarte, Trujillo 20197, tuvo como
objetivo determinar la relacion que existe entre engagement y satisfaccion laboral en
docentes de la institucion educativa.

La presente investigacion es de disefio no experimental, de caréacter correlacional y
corte transversal. La poblacién estuvo conformada por 70 docentes y la muestra de
56 docentes del nivel secundario de la institucion educativa Maria Negrén Ugarte
Trujillo. Los instrumentos aplicados fueron el cuestionario Escala Utrecht de
Engagement en el trabajo UWES Yy el cuestionario de satisfaccion laboral La escala
SL — SPC, estos instrumentos fueron validados mediante juicio de expertos y
determinadas su confiabilidad a través del Coeficiente Alfa de Cronbach teniendo
como resultado 0.81 y 0.84. Esta informacion fue obtenida mediante el programa
estadistico SPSS obtenido de los instrumentos, asi como también a través de
Spearman para el anélisis inferencial de los datos, los resultados encontrados
determinaron que no hay correlacion significativa (rho=0.179; p=0,187>0,05) entre
engagement y satisfaccién laboral. Finalmente se concluye que no existe relacion
significativa entre engagement y satisfaccion laboral en docentes de la institucion
educativa Maria Negron Ugarte, Trujillo 20109.

Palabras clave: Engagement, satisfaccién laboral, docentes.
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ABSTRAC

The research entitled "Engagement and its relationship with job satisfaction in
teachers of the educational institution Maria Negron Ugarte, Trujillo 2019", aimed
to determine the relationship between engagement and job satisfaction in teachers of
the educational institution.

This research is of a non-experimental design, correlational and cross-sectional. The
population was made up of 70 teachers and the sample of 56 teachers from the
secondary level of the educational institution Maria Negrén Ugarte Trujillo. The
instruments applied were the Utrecht Scale of Engagement in the UWES work
questionnaire and the questionnaire of job satisfaction The SL - SPC scale, these
instruments were validated by expert judgment and determined their reliability
through the Cronbach Alpha Coefficient resulting in 0.81 and 0.84. This information
was obtained through the SPSS statistical program obtained from the instruments, as
well as through Spearman for the inferential analysis of the data, the results found
that there is no significant correlation (rho = 0.179; p = 0.187> 0.05 ) between
engagement and job satisfaction. Finally, it is concluded that there is no significant
relationship between engagement and job satisfaction in teachers of the Maria

Negrén Ugarte educational institution, Trujillo 2019.

Keywords: Engagement, job satisfaction, teachers.
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