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RESUMEN

La investigacion denominada “Clima laboral y desempefio docente en la unidad educativa
Agustin Castro Espinoza Guayaquil, Guayas, Ecuador, 2018 tuvo como objetivo Establecer
la relacion entre el clima laboral y el desempefio docente de la unidad educativa “Agustin
Castro Espinoza”, Guayaquil, Ecuador, 2018. Asumio la teoria de Rensis Likert y de Albert

Bandura. Evalla las dimensiones: comunicacion, satisfaccion laboral y confianza.

La Investigacion planted la hipotesis donde afirmaba que Existe relacion significativa
entre el clima laboral y el desempefio docente en la unidad educativa “Agustin Castro
Espinoza”, Guayaquil, Ecuador, 2018. La poblacion fue de 32 docentes, siendo un muestreo
censal. Se trata de una investigacion cuantitativa, transversal. El disefio es no experimental
de nivel correlacional. Como técnica se utiliz6 dos encuestas, donde el instrumento del clima
laboral tiene 0,995 de Alfa de Cronbach, y el instrumento del desempefio docente tiene un
valor de 0,992. La validez de contenido se evidencio a través del juicio de expertos. Los

datos se procesaron con el software SPSS 22.

Los resultados descriptivos de la tabla 2 muestran que el 43,8% de los docentes
califican el clima laboral como poco adecuado al mismo tiempo que el desempefio de los
docentes es regular. El estudio concluye que existe relacion significativa entre el clima
laboral y el desempefio docente, dado los valores r de Pearson 0,855 y significancia 0,000

como se muestra en la tabla 7.

Palabras clave: Comunicacion, satisfaccion laboral, confianza.
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ABSTRACT

The research named "Work climate and teaching performance in the educational unit
Agustin Castro Espinoza Guayaquil, Guayas, Ecuador, 2018" had the objective to establish
the relationship between the work climate and the teaching performance of the educational
unit "Agustin Castro Espinoza”, Guayaquil, Ecuador, 2018. He assumed the theory of Rensis
Likert and Albert Bandura. Evaluate the dimensions: communication, job satisfaction and

confidence.

The research proposed the hypothesis that there is a significant relationship between the
work environment and teaching performance in the educational unit "Agustin Castro
Espinoza", Guayaquil, Ecuador, 2018. The population was 32 teachers, being a census
sample. It is a quantitative, transversal research. The design is non-experimental
correlational level. As a technique, two surveys were used, where the instrument of the work
climate has 0.995 of Alfa de Cronbach, and the instrument of teaching performance has a
value of 0.992. Content validity was evidenced through expert judgment. The data was

processed with the SPSS 22 software.

The descriptive results of table 2 show that 43.8% of teachers rate the work environment
as inadequate at the same time that the performance of teachers is regular. The study
concludes that there is a significant relationship between the work climate and teaching
performance, given Pearson's r values of 0,855 and significance of 0,000 as shown in table
7.

Keywords: Communication, job satisfaction, trust.
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