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RESUMEN

En un mundo competitivo y cambiante en que vivimos es de vital importancia que el docente
desarrolle conocimientos y habilidades para tener un desempefio eficiente en la actividad

docente y en el proceso de ensefianza- aprendizaje.

El propdsito de esta investigacion es determinar la relacion que existe entre el coaching

educativo y el desempefio docente en una Universidad Privada de Trujillo.

La investigacion es de tipo descriptiva con disefio correlacional, de corte transversal en una
muestra de 30 docentes, a quienes se aplic una encuesta. Los datos fueron analizados a
través del programa SPSS 20, utilizandose para la contratacion de hipdtesis la Tau-b de

Kendall y Rho de Spearman.

Se logr6 demostrar que existe una relacion altamente positiva de 0.798 entre el coaching

educativo y el desempefio docente.

Palabras Clave: Coaching educativo, desempefio docente, muestra, eficiente, conocimientos,
habilidades
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ABSTRACT

In a competitive and changing world in which we live it is of vital importance that the
teacher develops knowledge and skills to have an efficient performance in the teaching
activity and in the teaching-learning process.

The purpose of this research is to determine the relationship that exists between the
educational coaching and the teaching performance in a Private University of Trujillo.

The research is of descriptive type with correlational design, of cross section in a
sample of 30 teachers, to whom a survey was applied. The data were analyzed through
the SPSS 20 program, using Kendall's Tau-b and Spearman's Rho for hiring hypotheses.

It was demonstrated that there is a highly positive relationship of 0.798 between the
educational coaching and the teaching performance.

Keywords: Educational coaching, teaching performance, sample, efficient, knowledge,
skills



