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Resumen

El presente estudio de investigacion titulado “Compromisos de gestion y desempefio docente
en tres mstituciones educativas del nivel micial de Huaral”, mtenta determmar qué relacion
existe entre los compromisos de gestion y el desempefio docente en tres instituciones
educativas del nivel inicial de Huaral, para ello responde a la pregunta ;Qué relacion existe
entre los compromisos de gestion y el desempefio docente en tres instituciones educativas del
nivel inicial de Huaral?; dicha investigacion fue de tipo basico, de nivel correlacional y de
disefio no experimental, de corte transversal y de enfoque cuantitativo, se utilizd el método
hipotético deductivo. La poblacion censal la conformaron 80 docentes. Se elabord un
instrumento para cada variable de estudio, fueron de tipo dicotdmicas con dos alternativas de
respuestas; si — no ; los instrumentos fueron validados mediante juicio de expertos y se
determind una prueba piloto para determinar la confiabilidad con Kr-20, por lo cual es
cuestionario de compromisos de gestion que contaba con 23 items tuvo un valor de alfa de
cronbach de 0.693 y el de desempefio docente con 36 ftems 0.732, presentando confiabilidad.

Al aplicar los instrumentos en las tres instituciones educativas del nivel inicial
de Huaral, se dio por resultado dando respuesta a las hipotesis, que si existe relacion directa y
significativa entre los compromisos de gestion y el desempefio docente de las tres instituciones
educativas del nivel inicial de Huaral, asi como tambien se pudo obtener como respuesta a la
segunda hipotesis considerandola como nula; concluyendo que no existe relacién entre la
dimension diagnostico y el desempefio docente de tres instituciones educativas del nivel inicial
de Huaral. Y como respuesta a la tercera hipdtesis se concluye que si existe relacion entre la
dimensidén ejecucion evaluativa y el desempefio docente en tres instituciones educativas del
nivel inicial de Huaral.

Palabras claves: compromiso, gestion, desempefio.



Abstract

The present research study entitled “Commitments of management and teacher performance in
three educational institutions of the mitial level of Huaral”, attempts to determine what
relationship exists between management commitments and teacher performance in three
educational institutions of the initial level of Huaral, for this answer the question What is the
relationship between management commitments and teacher performance in three educational
institutions of the initial level of Huaral ?; This research was of a basic type, correlational
level and non-experimental design, cross-sectional and quantitative approach, the hypothetical
deductive method was used. The census population was made up of 80 teachers. An
instrument was developed for each study variable, they were dichotomous with two response
alternatives; if not ; The instruments were validated by expert judgment and a pilot test was
determined to determine the reliability with Kr-20, so it is a questionnaire of management
commitments that had 23 items had a cronbach alpha value of 0.693 and the performance
teacher with 36 items 0.732, presenting reliability.

When applying the instruments in the three educational institutions of the initial level
of Huaral, the results were given in response to the hypotheses, that if there is a direct and
significant relationship between the management commitments and the teaching performance
of the three educational institutions of the initial level of Huaral, as well as could be obtained
in response to the second hypothesis considering it as null; concluding that there is no
relationship between the diagnostic dimension and the teaching performance of three
educational institutions of the initial level of Huaral. And in response to the third hypothesis, it
is concluded that there is a relationship between the evaluation performance dimension and the

teaching performance in three educational institutions of the initial level of Huaral.

Keywords: commitment, management, performance.
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