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Resumen

La presente investigacion titulada Desempefio docente y educacion inclusiva en la
institucion educativa N° 2051, situado en el AAHH El progreso en Carabayllo, cuyo objetivo
fue determinar la relacion del desempefio docente y educacion inclusiva en la institucion
educativa N° 2051.

Para orientar el trabajo de investigacion se plantea la siguiente hipdtesis: existe
relacion entre desempefio docente y educacion inclusiva en la institucion educativa N° 2051
este estudio sigue un enfoque cuantitativo, el tipo de investigacion es basica, el alcance del
estudio es de caracter correlacional, la muestra no probabilistica estuvo aplicada a una
poblacion de 30 docentes del nivel inicial y primaria a cargo de la ensefianza aprendizaje
de los estudiantes. Se utilizé dos cuestionarios, uno sobre desempefio docente y el otro sobre
educacion inclusiva, ambos instrumentos fueron sometidos a las pruebas de confiabilidad
con un resultado de ,966y , 974, respectivamente y validado por jueces de la Escuela César

Vallejo.

Todos estos resultados permiten deducir que la variable desempefio se encontro, el
53.3 % presentaron un nivel inadecuado, el 16,7 % presentaron nivel regular y el 30 %
presenta un nivel adecuado y el 60 % presentaron un nivel bajo, el 10% presentaron nivel
medio y el 30 % presentaron nivel alto de educacion inclusiva. En cuanto a la prueba de
hipotesis general: Los resultados de Rho de Spearman = 0.802** interpretandose como una

relacion alta y directa. Los resultados de p = 0.000 (p < 0.05) y se rechaza la hipoétesis nula.

Palabras clave: Desempefio docente, educacion inclusiva, politica inclusiva, cultura

inclusiva, practica inclusiva.



Abstract

This research entitled teaching Performance and Inclusive education in the educational
institution N° 2051, located in the AAHH Progress in Carabayllo, whose objective was to
determine the relationship of teaching performance and inclusive education in the

educational institution N° 2051.

To guide the research work, the following hypothesis is proposed: there is a relationship
between teaching performance and inclusive education in the educational institution N° 2051
This study follows a quantitative approach, the type of research is substantive, the scope of
the study is correlational, The non-probabilistic sample was applied to a population of 30
teachers of the initial and primary level in charge of teaching student learning. Two
questionnaires were used, one on teacher performance and the other on inclusive education,
both instruments were subjected to reliability tests with a result of , 966 and , 974,

respectively and validated by judges of the César Vallejo School.

All these results allow us to deduce that the performance variable was found, 53,3 %
presented an inadequate level, 16,7 % presented a regular level and 30 % presented an
adequate level and 60 % presented a low level, 10 % presented a level Medium and 30 % had
a high level of inclusive education. Regarding the general hypothesis test: spearman’s Rho
results = 0.802 ** being interpreted as a high and direct relationship. The results of p =0.000
(p <0.05) and the null hypothesis is rejected.

Keywords: Teaching performance, inclusive education, inclusive culture, inclusive policy,

inclusive practice.
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