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Resumen

La presente investigacion titulada: “Gestion Administrativa y Satisfaccion
Laboral en la Municipalidad de la Perla 2014”, tuvo como objetivo determinar
la relacion existente entre la Gestion Administrativa y la Satisfaccion Laboral.
Esto como respuesta al problema: ¢(Como se relaciona la Gestion

Administrativa y la Satisfaccion Laboral en la Municipalidad de la Perla, 2014?

La investigacion se desarrolld6 bajo un disefio no experimental,
correlacional, transversal, con enfoque cuantitativo, en el cual la muestra
estuvo conformada por 100 trabajadores de la municipalidad de la Perla. Para
mejorar la informacion requerida, previamente se validaron los instrumentos y
se demostré la validez y confiabilidad, mediante la técnica de opinion de
expertos y Alfa de Cronbach; la técnica que se utiliz6 fue una encuesta y el
instrumento el cuestionario graduado en la escala de Likert para ambas

variables.

Con referencia al objetivo general: Determinar la relacion entre la
Gestidn Administrativa y la Satisfaccion Laboral en la Municipalidad de la Perla,
2014, se concluye que; existe relacion significativa entre la Gestién
Administrativa y la Satisfaccion Laboral en la Municipalidad de la Perla, 2014.
Lo que se demuestra con la prueba de Spearman (sig. bilateral = .000 < .01,
Rho = .897**).

Palabras claves: Gestion Administrativa, Satisfaccion Laboral.
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Abstract

This research entitled "Administrative Management and Job Satisfaction in the
Municipality of the Pearl 2014", aimed to determine the relationship between the
Administrative Management and Job Satisfaction. This response to the
problem: How the Administrative and job satisfaction are related in the City of
Pearl, 20147.

The research was conducted under a non-experimental, correlational,
cross-sectional design with quantitative approach, in which the sample was
comprised of 100 employees of the municipality of the Pearl. To improve the
information requested previously validated instruments and the validity and
reliability was demonstrated using the technique of expert opinion and
Cronbach's alpha; the technique used was a survey and questionnaire

instrument graduated Likert scale for both variables.

Referring to the general objective: You determine the relationship
between the Administrative Management and Job Satisfaction in the City of
Pearl, 2014, concluded that; There is significant relationship between the
Administrative Management and Job Satisfaction in the City of Pearl, 2014.
What is demonstrated by the Spearman test (bilateral sig = .000 <.01; Rho =
.897 **),

Keywords: Administrative Management, Job Satisfaction.
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