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Resumen

La presente investigacion titulada, “Percepcion del clima organizacional de los docentes del
nivel secundario de la institucion educativa Manuel Gonzales Prada, Rioja, San Martin,
20197, consintié como objetivo primordial el de determinar el nivel de clima organizacional
bajo la percepcion de los docentes del nivel secundario de la institucién educativa Manuel
Gonzales Prada, para ello se sigui6 una metodologia de caréacter cuantitativo, de tipo
descriptivo, asi mismo se expresa mediante un disefio no experimental de corte
transaccional. Por otro lado se establecié como muestra a 34 docentes inmersos en la planilla
de la mencionada institucién en el afio 2019, ademas para recolectar los datos se utilizé un
cuestionario de clima social organizacional WES de Moos (2008), de este se derivaron los
principales resultados, los cuales fueron: el clima organizacional es percibido por los
docentes en su gran mayoria como deficiente con un indicador del 76.5%, por el contrario
solo un 14.7% percibe al clima organizacional como optimo, finalmente un porcentaje mejor
de 8.8% lo percibe en un estadio intermedio. Con lo cual se concluyo que el clima
organizacional de la Institucion educativa Manuel Gonzales Prada, rioja en el afio 2019 es

deficiente.
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Abstract

The present investigation entitled, "Perception of the organizational climate of secondary
level teachers of the Manuel Gonzales Prada educational institution, Rioja, San Martin,
2019", consented as a primary objective to determine the level of organizational climate
under the perception of the teachers of the educational institution Manuel Gonzales Prada,
for this a methodology of a quantitative, basic type, and descriptive level was followed,
likewise it is expressed through a non-experimental, transactional design. On the other hand,
a sample of 34 teachers immersed in the payroll of the aforementioned institution in 2019
was established, in addition to collecting the data, a questionnaire of organizational social
climate WES by Moos (2008) was used, from this the main results were derived , which
were: the organizational climate is perceived by the majority of teachers as deficient with an
indicator of 76.5%, on the contrary only 14.7% perceive the organizational climate as
optimal, finally a better percentage than 8.8% perceive it in an intermediate stage. With
which it was concluded that the organizational climate of the Manuel Gonzales Prada

Educational Institution, Rioja in 2019 is deficient.
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