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Resumen

El objetivo general de la investigacion fue establecer la relacion entre el clima
organizacional y desempefio laboral de los trabajadores de la Unidad de Gestion
Educativa Local Mariscal Caceres, Juanjui, 2020. Tipo de investigacion basica de
disefio no experimental, cuya poblacion y muestra fueron 78 colaboradores. Se
emple6é como técnicas la encuesta y como instrumento el cuestionario. Teniendo
como resultados que el estado del clima organizacional es malo con un 46%,
Asimismo el estado del desempefio laboral es malo con un 58%. Se concluye que
el nivel de significacion bilateral es igual 0,00 y este valor es menor a 0.05 en tal
sentido se rechaza la hipétesis nula y se establece de que existe relacion entre
las variables ratificando lo planteado en la hipétesis de investigacion. Asimismo el
coeficiente de correlacion Rho de Spearman arrojo un valor de 0.320 que indica

una correlacion positiva baja.

Palabras claves: Clima organizacional, desempefio laboral y trabajadores.



Abstract

The general objective of the research was to establish the relationship between
the organizational climate and work performance of the workers of the Local
Educational Management Unit Mariscal Caceres, Juanjui, 2020, with a type of
basic research of non-experimental design, whose population and sample were 78
collaborators, the survey was used as techniques and the questionnaire as an
instrument. Taking as a result that the state of the organizational Climate is bad
with 46%, Likewise the state of work performance is bad with 58%, | conclude that
the level of bilateral significance is equal to 0.00 and this value is less than 0.05 in
such In this sense, the null hypothesis is rejected and it is established that there is
a relationship between the variables, ratifying what is stated in the research
hypothesis. Likewise, Spearman's Rho correlation coefficient yielded a value of

0.320, which indicates a low positive correlation.

Keywords: Organizational climate, labor performance and workers.



