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Resumen

La presente investigacion tuvo como objetivo determinar la relacion entre la gestion
administrativa y el desempefio laboral de los trabajadores de la Minera Joseph,
Trujillo, 2020. Se utilizé un disefio No experimental, tipo correlacional y de corte
transversal. La muestra estuvo conformada por 20 trabajadores. En los resultados
se obtuvo que la gestién administrativa esta en un nivel regular (60%), y de acuerdo
a sus dimensiones la planificacion es regular (60%), la organizacion es buena
(55%), la direccién es buena (60%) y el control es regular (55%). EI desempefio
laboral de los trabajadores estuvo en un nivel bueno (65%), y segun sus
dimensiones la motivacién es bueno (60%), el ambiente es bueno (60%) y la
capacidad muy buena (55%). Asi también, se encontrd una relaciéon positiva alta y
estadisticamente significativa entre las dimensiones de planificacion (0,713),
organizacion (0,762), direccion (0,757) y control (0,775) con la variable desempefio
laboral. Finalmente se demostré una relacion positiva alta (0,860) vy
estadisticamente significativa entre las variables de gestion administrativa y
desempeiio laboral en la Minera Joseph, indicando que mientras mayor sea la
gestién administrativa en la empresa, mayor también sera el desemperio laboral de

los trabajadores de la Minera Joseph.
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Abstract

The present research aimed to determine the relationship between administrative
management and work performance of the workers of Minera Joseph, Trujillo, 2020.
A non-experimental, correlational and cross-sectional design was used. The sample
consisted of 20 workers. In the results, it was obtained that administrative
management is at a regular level (60%), and according to its dimensions, planning
is regular (60%), the organization is good (55%), management is good (60%) and
control is regular (55%). The work performance of the workers was at a good level
(65%), and according to its dimensions, motivation is good (60%), the environment
is good (60%) and capacity is very good (55%). Likewise, a high and statistically
significant positive relationship was found between the dimensions of planning
(0.713), organization (0.762), direction (0.757) and control (0.775) with the variable
work performance. Finally, a high positive relationship (0.860) and statistically
significant was demonstrated between the variables of administrative management
and job performance at Minera Joseph, indicating that the greater the administrative
management in the company, the higher the job performance of the workers of the
company Minera Joseph.
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