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Resumen

La presente tesis tuvo como objetivo general determinar la relacién entre la gestion
administrativa y el desempefio laboral en los colaboradores del Poder Judicial de
Moyobamba 2020, investigacion tipo basica con un enfoque cuantitativo, con disefio
no experimental; la poblacién de 30 trabajadores y una muestra censal, se utilizo la
técnica de la encuesta a través de dos cuestionarios para conseguir datos sobre la
gestion administrativa y el desempefio laboral, instrumentos que fueron validados
mediante juicio de expertos. Las técnicas de andlisis de la informacion fueron el
porcentaje y la correlacién de Pearson. Los resultados indicaron que el nivel de la
gestion administrativa es adecuado al obtener el 80%, y el nivel de desempefio laboral
en los colaboradores es eficiente con un 63%, se confirmO la existencia de una
correlacion media entre la gestion administrativa y el desempefio laboral en los
colaboradores del Poder Judicial de Moyobamba afio 2020. Por ende, obtuvo un
coeficiente r = 0.666, el cual indica una correlacion media entre la gestion
administrativa y el desempefio laboral de los colaboradores del Poder Judicial de
Moyobamba afio 2020, es decir, cuando la gestion administrativa es adecuada, el

desempeiio laboral sera eficiente o viceversa.

Palabras claves: Desempefio, gestion, eficiencia, motivacion.
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Abstract

The general objective of this thesis is to determine the relationship between
administrative management and job performance in the collaborators of the Judicial
Power of Moyobamba 2020, basic type research with a quantitative approach, with non-
experimental design; the population of 30 workers and a census simple, using the
survey technique through two questionnaires to obtain data on administrative
managenment and job performance, instruments that were validated through expert
judgment. The information analysis techniques were the percentage and Pearson’s
correlation. The results indicated that the level of administrative management is
adequate to obtain 80%, and the level of work performance in employees is efficient
with 63%, the existence of a medium correlation between administrative management
and job performance was confirmed in the collaborators of the Judicial Power of
Moyobamba in 2020. Therefore, it obtained a coefficient r=0.666, which indicates an
average correlation between administrative management and the work performance of
the collaborators of the Judicial Power of Moyobamba in 2020, that is, when

administrative management is adequate, job performance will be efficient or vice versa.

Keywords: Performance, management, efficiency, motivation.
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